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Hello and welcome to this edition  
of the magazine and I trust you 
had a good and enjoyable summer
The summer is always a good time to take stock and also to look ahead to  
the rest of the year. Growing larger on the horizon of course is our annual  
awards and it is good to see nominations coming in for our seven categories.

Do you have a team member worthy of 
the category Employee of the Year or an 
Apprentice of the Year? And what of your 
business, is it a Company of the Year? Don’t 
put it off, click online for your nomination 
form today!

It’s also good to see members coming 
forward to sponsor the Awards evening 
but there are still opportunities to get your 
business’s branding in front of your peers. 
Just get in touch with Natalie at  
events@amps.org.uk to discuss what’s  
still available.

We are also putting the finishing touches to 
the seminar session in the afternoon and 
our line-up of speakers is almost ready to 
be announced. The seminar will take the 
form of a panel of speakers each having 
five to ten minutes to speak on their area 
of expertise before we open the floor to a 

questions and answers session. We will be 
enabling attendees to submit their questions 
in advance so watch this space for further 
announcements.

In the last edition I highlighted that some 
Members of Parliament have been asking 
the NHS about the state of back-up power 
in case the grid goes down. Looks like 
my political antenna is working overtime. 
With the events of 9 August still under 
investigation now would be a good time for 
AMPS members to highlight to customers 
the need for well-maintained gensets…

More widely, and leaving aside some of  
the more unusual speculation in the media,  
there are some serious questions being 
raised about the need for more back-up 
generation capacity. There are also questions 
about the sustainability of sustainable energy!

Continuing the theme from my welcome in 
Issue 3, the role of gensets will undoubtedly 
be assured despite the relentless march 
towards net zero but probably not in the 
way we have been used to seeing. 

Can I invite members to write in with their 
thoughts on what the industry might look  
like by 2050?

Kind regards,

Robert Flello  
Director General 
robertflello@amps.org.uk

Welcome



Welcome to AMPS Power
Welcome to AMPS Power and thank you for your 
continued support in sending your news, features 
and submissions of content for both the website  
and this issue of the magazine.

Nominations are still coming in for the AMPS Power 
Connections Awards 2019 taking place in November,  
and if you haven’t yet nominated, you’ll be pleased 
to know that the deadline has been extended to 27th 
October. A huge thank you to our awards sponsors – 
and with a couple of awards still free this is the ideal 
opportunity to get your company in the spotlight.

There are just a few tickets left for the evening, so  
don’t miss out. Contact Natalie at events@amps.org.uk 
to book yours.

Bernard Gospel, Technical Committee Secretary has  
once again provided us with a great TC Blog and given  
us the answers to the questions he asked in the last issue. 

With lots of news from members we hope you’ll enjoy 
reading AMPS Power.

Submissions for the next issue should be sent to 
marcomm@amps.org.uk before the 5th December 2019.
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Power Sauce

AMPS POWER CONNECTIONS  
AWARDS 2019
THURSDAY 28 NOVEMBER 2019  
THE MIDLAND HOTEL, MANCHESTER
This event is a great opportunity to salute those people who have 
achieved success within the Gen Set industry over the last year 
and to meet up with other AMPS members.

http://www.amps.org.uk/power-connections- 
2018-amps-awards

GAS TURBINE CONFERENCE
26/27 NOVEMBER 2019 
WOODLANDS EVENTS CENTRE, 
WYBOSTON LAKES, ST NEOTS, CAMBS
The 10th International Gas Turbine Conference at Wyboston 
near St Neots. The joint themes for the conference are “Plant 
Optimisation” and “New Technology and Projects”. 

For more information or to book please contact:  
IDGTE, Bedford Heights, Manton Lane, Bedford MK41 7PH  
enquiries@idgte.org | +44 (0)1234 214340

BATTERY AND ENERGY STORAGE
4-5 DECEMBER 2019 
BIRMINGHAM
Uniting all aspects of the ecosystem to showcase applications 
of the latest in battery and energy storage innovation across the 
Transportation, Energy, Aerospace and Industrial sectors.

https://bess.internetofbusiness.com/

FORTHCOMING EVENTS 
THE SHOWMAN’S SHOW 2019
16 & 17 OCTOBER 
NEWBURY SHOWGROUND, BERKSHIRE
The Showman's Show is the UK's original and most comprehensive 
exhibition of products, services and entertainment for the festival, 
outdoor and special event industry.

www.showmans-directory.co.uk/about-the-show

WATT IN THE WORLD 2019
12 JULY - 02 NOVEMBER (EVERYDAY) 
LIBRARY OF BIRMINGHAM
James Watt died on 25th August 1819 and 2019 is the bicentenary year 
of his death. A major exhibition in the Library of Birmingham will explore 
his life and achievements while a wide range of events will take place 
throughout the year. The bicentenary programme is delivered by a host 
of heritage partners and coordinated by the Lunar Society.

www.jameswatt2019.org/

Library of Birmingham, Centenary Square,  
Broad Street, Birmingham B1 2ND. 
11:00 - 17:00  
FREE

POWERGEN EUROPE 2019
12 – 14 NOVEMBER  
PARIS EXPO PORTE DE VERSAILLES, PARIS
POWERGEN  Europe continues to recognise the vital role flexible 
generation is playing in the energy transition and the trends towards 
distributed generation, making it the hub for knowledge, technology and 
business opportunities.

www.powergeneurope.com/

There’s still time to sponsor one of the awards!
Thanks to our latest sponsors

If your company would like to sponsor one of the AMPS Awards,  
contact Natalie at events@amps.org.uk or phone 01926 513765
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Environmental and social responsibility has leapt up the 
corporate agenda among UK businesses, as they increasingly 
look for leadership in energy to ensure their long-term viability, 
according to new research.

The research report, Distributed Energy Future Trends: 
The insights behind sustainable business growth, from 
Centrica Business Solutions, points to the growing 
importance of environmental stewardship for UK 
businesses, who now view it as the third most important 
organisational priority behind financial prudence and 
efficiency, jumping three places in just two years.

The survey of nearly 600 UK companies identifies eight 
traits that truly sustainable businesses demonstrate, 
from continuous innovation through to action on 
the environment, with only one in eight businesses 
deserving of the title of a ‘sustainable business’ –  
one that balances economic and environmental 
performance well. 

The most forward-thinking businesses are those taking 
control of their energy supply, with energy security  
seen as one of the fastest growing business risks -  
over a third (36%) viewing it as a substantial risk  
to their long-term success.

Businesses are ready to respond to the need for new 
energy capacity, with seven in ten recognising the 
need to be more flexible with how they generate and 
use energy. Four out of five (81%) of those already 
generating energy on-site plan to increase the amount 
they self-generate over the next five years, essentially 
becoming the ‘power plants of the future’.

Profitability is a further driver for sustainability, with one 
in five (22%) now viewing energy as an asset that can 
be traded, unlocking revenue streams and competitive 
advantage through the use of smart technology, such  
as demand side response services.

Ian Hopkins, Sales Director at Centrica Business 
Solutions, said: “Our research shows that UK  
businesses are responding to market forces around 
environmental performance to ensure their long-term 
success, we call this end-state the Sustainable Business. 
One action many are taking is to seize control of their 
energy needs, effectively becoming power plants in  
their own right. Crucially, we’re finding that the firms 
doing this tend to be the most economically  
sustainable and resilient businesses.

“Speaking to our customers, they’re seeing a number  
of wider benefits as a direct result of investing in on-site 
energy generation. For example, many report improved 
brand perception because they can better demonstrate 
energy efficiency and low-carbon credentials, while  
others are able to create additional revenue from  
selling electricity back to the grid.”

“The Government’s Net Zero target puts the country 
right at the forefront of the global climate change agenda. 
Businesses have an important role to play and the research 
indicates that today’s sustainable businesses see energy as 
an opportunity and a strategic asset, not simply a cost.”

In our report we share the most significant results  
from our research and introduce our Sustainable 
Business Model. We outline the key characteristics  
and action points to become a sustainable business,  
and how energy can help prepare businesses for  
a more commercially and environmentally  
sustainable future.

To download the report please visit: 
https://www.centricabusinesssolutions.com/distributed-energy-future-trends

Six in ten (61%) best 
performing businesses 
demonstrate advanced 
energy leadership.

One in eight modern 
businesses identified 
as true ‘sustainable 
businesses.

Seven in ten businesses recognise the 
need to be more flexible in how 
energy is generated and used.

1/8 6/10

7/10
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THE TC BLOG

The answer to the first question is the computer. Yes, 
the memory was woven in a textile factory, because the 
memory was composed of tiny ferrite loops which were 
actually woven with wires into a pattern. This made 
reprogramming this computer somewhat difficult.

To the second question, the average age was 26. Because 
Mission Control was a new concept, they took university 
graduates and trained them to be mission engineers. For 
those who wish to know more, please seek out the BBC 
podcast ‘Thirteen minutes to the moon.’

Before Apollo, in the early 60’s the majority of computers were large 
‘mainframe’ computers like the IBM 360 and the ICL 1900. Large size, 
requiring a separate air conditioned room and a lot of support staff. 
By the end of Apollo in the 70’s the first mini computers were arriving, 
not as small as modern PC’s, but heading that way. Remember that the 
modern Personal Computer (IBM PC) only dates from 1981.

Nowadays we would not term the Apollo Guidance Computer (AGC)  
a computer, we would call it a programmable logic controller, commonly 
known as the PLC.

So were did this PLC come from? Well, like a lot of 
developments there were several paths being followed  
at the same time.

It was from the USA automotive industry that the PLC was evolved. 
Before the PLC, control, sequencing, and safety interlock logic for 
manufacturing automobiles was mainly composed of relays, cam timers, 
and dedicated controllers. Since these could number in the hundreds 
or even thousands, the process for updating such facilities for the 
yearly model change-over was very time consuming and expensive, 
as electricians needed to individually rewire the relays to change their 
operational characteristics. Often it was simpler to replace the  
entire panel.

To introduce a new product you need a customer with a clear need,  
this turned out to be General Motors.

In the late 1960s, GM’s Hydra-matic Division at Ypsilanti, MI was 
producing upwards of 2 million automatic gearbox transmissions a year.  
Long, complex tooling lines were used to machine and assemble parts.   

Just one such line built to convert raw castings into finished transmission 
cases was 420 feet long, had 58 work stations, and 329 cutting tools. 

Control of tooling lines were by corresponding lines of control panels 
(usually a panel for each machine) housing relays, motor starters, timers, 
sequencers and the like.  Handling high power, excessive heat, arcing, 
electrical noise, along with poor component reliabilities often resulted in 
control malfunctions. Ten minutes downtime on one line was estimated 
to cost the price of a new car!

F O L L OW
In the last AMPS Power, we set two questions:

1.  So a question for the Membership:  
What is it that was a critical part of the Apollo missions on the Apollo Lunar Module, which  
most AMPS Members use a derivative of today, in one form or another? Before Apollo, engineers 
boasted that they had the largest; after Apollo, engineers boasted that they had the smallest…

2.  What was the average age of the engineers who said “Go!” in Mission Control?

Clue: The one for Apollo was woven in a textile factory…
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THE TC BLOG
TechSec@AMPS.org.uk

THE TC BLOG

It is difficult in the UK to imagine the scale of the USA auto industry in 
the 60’s, an example close to home is the Rover 3500 cc V8 car engine. 
This was actually a Buick engine from the early 60’s. Rover bought the 
tooling from General Motors, as the engine was only produced in the 
USA for three years. In those three years, Buick made more of those 
engines than Rover ever did!

In early 1968, a young Hydra-Matic engineer, Dave Emmett, proposed 
the development of what he called a "Standard Machine Controller."  
The controller he envisioned would replace the relay systems that 
controlled machine operations. Emmett postulated a machine that 
would reduce maintenance costs, improve machine diagnostics,  
and decrease panel space.

Then by one of those strange coincidences a company 
called Bedford Associates became involved.

In May ’68, Bedford’s Sales Manager Lee Rousseau attended the annual 
Westinghouse Machine Tool Forum in Philadelphia.  GM Hydra-matic’s 
Bill Stone was a speaker and presented the Hydra-matic Division’s 
concept for a Standard Machine Controller, which included desired 
performance specifications.  

Rosseau was stunned “We have  already developed one of these!”  
he thought to himself, and he made plans to visit the Hydra-matic  
plant as soon as possible.  Bedford Associates became the seventh 
controls company given the Standard Machine Controller  
specifications to bid against. 

But where did Bedford Associates come from and how 
had Bedford developed the PLC?

Founded in 1964 by Dick Morley and George Schwenk, Bedford 
Associates was a New England control systems engineering company.  
Their primary clients were New England machine tool builders who 
were seeking to modernise their products after facing non – USA 
competition, in addition to their general needs to improve machine  
tool performance.

After several projects utilizing minicomputer controls, Morley became 
exasperated with the usual long programming and debugging that was 
required to start systems up.  By 1967, he began thinking forward of 
ways to build a much more user-friendly, computer-like control unit 
which could be easily programmed and re-programmed. The Bedford 
staff was well experienced in factory operations and they had worked in 

harsh factory environments. These latter two were to be vital  
when presenting their case to GM.

According to Morley, his thoughts gelled on New Year’s Day 1968  
while walking off the effects of the prior night’s New Years' eve party!  
The Bedford group had a prototype running by March and in April the 
new unit was shown and described in demonstrations to customers.

Bedford had three key points in their controller:

  •  It was rugged, encased in a sealed steel box with  
cooling fins, this resulted from their experience in  
the machine tool industry, where dirt was a problem  
for electronics.

  •  They invented ‘ladder logic’ so that programming  
the controller need not be done by specialist computer  
engineers, in fact the customer could program it.

  •  Morley insisted that it was not called a ‘computer’  
because that word gave a sense of complication but  
was called a ‘controller’ because that is what it did.

Three vendors sent prototypes to GM and ultimately GM  
gave Bedford a million dollar order to manufacture controllers.

Following receipt of the order, Bedford decided to form a  
new manufacturing company for the controller. Finance was  
relatively easy to obtain, when they tabled the order from GM! 
As someone said, "General Motors can accidentally buy enough  
to put you in business!"

That order was followed later by a further one million dollar order from 
General Electric, who rebranded the Bedford device as a GE product..

Bedford Associates would remain an engineering services provider and 
the new manufacturing company was named Modicon - an acronym of 
MOdular DIgital CONtroller.

Dick Morley always rejected the idea that he invented the PLC  
but accepted that he was the father of the device. He died in 2017.

The rest, as they say is history, PLC’s being found in virtually every 
manufacturing plant and in process plants, water treatment works  
and power stations worldwide.

There are now many manufacturers of PLC’s. Modicon as a  
brand is still in existence, currently being owned by Schneider.

Control panel with PLC (grey elements in the 
center). The unit consists of separate elements, 
from left to right; power supply, controller, relay 
units for in- and output

Typical 1960’s relay panels

A P O L L O
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TECHNICAL COMMITTEE UPDATES

9TH AUGUST POWER OUTAGE:  
National Grid Electricity System Operator’s technical report
AMPS issued the initial report via Current Thinking email on 30th August.  
We now have the final report issued under the following statement from OFGEM 

Distributed Generation Guides
Please note that the revised Energy Networks Association 
Distributed Generation Guides have now been published and 
are available on the Distribution Code Website and on the  
ENA Website. 

There have been two key areas to the revision work in 2019:

•  A general annual update, to keep the contents of the Guides 
relevant and up to date with policy and industry practice; and

•  Updating the documents for the revised EREC G98 and G99 
documents, replacements of EREC G83 and G59, in response 
to the EU Network Code Requirements for Generators 
(RfG) in response to the EU Network Code Requirements 
for Generators (RfG).

•  The summary which details the key details of the revision 
may be viewed on the opposite page

Medium Combustion Plant and 
Specified Generator guidance
The Environment Agency have informed us that the Medium 
Combustion Plant and Specified Generator guidance and 
Application Systems have been updated and published on gov.
uk here: https://www.gov.uk/guidance/medium-combustion-
plant-and-specified-generators-environmental-permits

To give some further details about the guidance on gov.uk:

•  It is up-to-date government guidance on the medium 
combustion plant and specified generator regulations

•  It complies with new accessibility laws that the Environment 
Agency must meet – for example, it must be:

 –   Accessible for people with disabilities – including being 
usable with assistive technology like screen readers

 –  Navigable, concise, clear and understandable to all

•  It is web-based so will be easier to manage, maintain and 
update

•  It is user focussed and aimed at people that might be doing 
this for the first time as well as experienced professionals

• It is available to use online on all devices

The guidance is applicable to sites in England and Wales.  
Should Scotland or Northern Ireland issue their own guidance, 
AMPS will inform you.

If you have any comments, or require further information 
please contact TechSec@AMPS.org.uk

TECHNICAL COMMITTEE CHAIRMAN
Firstly we have to announce the resignation of Chris Marsland from the Chair of the Technical Committee.

Chris has gone on to pastures new, and we wish him every success in the future, and give thank to all the support  
which he has given AMPS in the past.

The new Chair of the Technical Committee is Andy Greer of KJM Electrical 
Ltd, who has been a member of the Technical Committee for some years.

The Deputy Chair is Richard Collman of Acoustical Control Engineers Ltd, 

who also sits on AMPS Council.

‘Ofgem has today (10th September) published National Grid Electricity 
System Operator’s technical report into the recent power cuts of August 9 
2019, which was submitted to Ofgem on Friday 9 September.

The technical report will form evidence as part of Ofgem’s formal 
investigation into the power cuts and the actions of National Grid Electricity 
System Operator, National Grid Electricity Transmission, 12 distribution 
network operators in England and Wales and the generators RWE 
Generation (owner of Little Barford Power station) and Orsted (owner of 
Hornsea offshore wind farm).

Ofgem launched the formal investigation on 20 August after receiving  
National Grid Electricity System Operator’s initial report.

The government is separately reviewing the actions of National Grid 
Electricity System Operator. Its Energy Emergencies Executive Committee 
plans to provide a report on initial findings in the coming weeks to the 
Secretary of State for Business, Energy and Industrial Strategy by the end  
of this month.

The ESO Technical report and accompanying appendices can be viewed  
on the AMPS website at http://www.amps.org.uk/tc-downloads/
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TECHNICAL COMMITTEE UPDATES

COVER NOTE FOR DISTRIBUTED GENERATION 
CONNECTION GUIDES (DGCG) – 2019 Annual 
Update and revisions for Requirements for Generators (RFG)

KEY AREAS OF REVISION
There have been two key areas to the revision work in 2019:

1.  A general annual update, to keep the contents of the Guides relevant and up to date with policy and industry practice; and

2.  Updating the documents for the revised EREC G98 and G99 documents, replacements of EREC G83 and G59, in response  
to the EU Network Code Requirements for Generators (RfG).

Annual update
The key topics considered in the annual update included:

•  Current and post 2019 Guide overview (All Guides in Introduction)

•  Ofgem Targeted Charging Review (TCR) SCR (Significant Code Review) 
(G99 Guide Chapter E);

•  Update with changes to the Feed-in Tariffs (FIT) (All Guides Chapter F);

•  ENA Open Networks project (All Guides Chapter A);

•  Assessment and Design Fees (G98 multiple and G99 Chapter E);

•  New Type Test Database and the developing Equipment Certificate 
Regime (All Guides Introduction, just before Chapter A);

•  Storage and include discussion on V2G (All Guides Chapter C)

Revisions for RfG
To take account of the revised EREC G98 and G99, and the omission of now 
redundant G59 and G83, the following revised Guides have been produced:

•  G98 for Single premises (previous references to EREC G83 now removed)

•  G98 for Multiple premises (previous references to EREC G83 now 
removed)

•  G99 Type A

•  G99 Types B to D

Detailed points to note
•  Apart from the core chapters of the Guides, a number of chapters are 

common across the Guides. Four PDF documents are provided for review 
for the full Guides:

 –   Core chapters (C to E) of G98 Single premises, G98 Multiple premises

 –   G99 Types B to D full Guide

 –   Core chapters (C to D) of G99 Type A

 –   Introduction, chapters A and B are the same for all guides

• In addition, there are four summary Guides:

 –   G98 Single (references to EREC G83 removed)

 –   G98 Multiple (references to EREC G83 removed)

 –   G99 Type A

 –   G99 Types B to D

The summary guides will be updated  
following the consultation
•  As part of the revision work and association implementation of 

RfG, the following full guides have now been made redundant

 –   G59 full Guide

• The following summary Guides are now redundant

 –   G59 50 kW (for connections installed prior to 27th April 2019)

 –   G59 (for connections installed prior up to 27th April 2019)

•  At this draft stage changes / new text is shown in red, as Publisher 
does not have a facility to track changes. This helps to draw your 
attention to the new / edited text.

•  A comments table has been provided for you to record  
any feedback.

•  G99 contains a number of diagrams illustrating different 
scenarios. These have NOT been reproduced in the Guides,  
as EREC G98 and G99 are available free of charge.

Reference has been made in the Guides to the relevant  
section of G99.

•  The Standard Application Form is available on the ENA website.
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Centrica Business Solutions has 
constructed six of the initial Tesla 
Supercharger hub sites across  
UK roads.
• 6 electric car charging points

• 6 months to build completion 

• 170 mile range from 30 minute charge

Supporting Tesla's UK launch
Tesla, a leading provider of electric cars and clean tech solutions, wanted to 
support its launch into the UK market by building strategically located public 
Supercharger hub sites.

Tesla chose Centrica Business Solutions as its trusted partner to deliver the 
Electric Vehicles (EV) across charging hubs. The project included project 
managing the build, civil and electrical works, high voltage HV works and 
finishing, including road surfacing and adding bay markings.

Paving the way for Tesla hubs
Centrica Business Solutions was responsible for building and finishing six of 
its initial Supercharger hubs across the UK. This included working with the 
distribution network operators, delivering new power to the site, managing  
HV works and handling installation of all on site logistics such as transformer  
and Tesla chargers and cabinets.

Centrica Business Solutions managed the full construction phase on site. The 
company worked with multiple stakeholders to deliver a coordinated solution, 
along with the new connection to the grid.

The locations include Welcome Break Telford, Welcome Break Oxford,  
Welcome Break Michael Wood, Welcome Break Burtonwood, Exeter Darts 
Farm and Lifton Arundell Arms.

Results
The build was completed within a six-month timeframe between June 2017 
and January 2018. Petrol and diesel car drivers can save hundreds of pounds 
sterling per year by switching to an electric vehicle. By helping to expand Tesla's 
Supercharger network, Centrica Business Solutions helped Tesla and its drivers  
to access fast, convenient, affordable charging for their vehicles.

Why Centrica Business Solutions?
• World-class health and safety performance

•  Turnkey sustainable transportation solution from detailed design, programme 
management, construction, to aftercare and maintenance and energy supply

• State-of-the-art hardware and software

•  Ability to manage local energy constraints on-site with flexible, innovative  
load balancing solutions

• Dashboard reporting and sustainability tracking

• Charging managed through a simple, intuitive employee app

• Flexible payment choices and financing options available

To learn more about Centrica Business Solutions' EV Enablement solution visit:

https://www.centricabusinesssolutions.com/energy-solutions/products/
ev-enablement

HELPING EXPAND THE TESLA  
SUPERCHARGER NETWORK 

Case Study
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ELECTRIC VEHICLES  
REDUCE CO2  
IN DUNDEE
Centrica Business Solutions has designed and built an 
electric vehicle charging hub in Dundee, introducing 
fast and rapid chargers, solar power generation and 
on-site battery storage.

• 30% of the city’s buses are now electric
• 102 plug-in taxis are now serving the city
•  122 estimated tonnes of carbon reduction  

in the first year

SEEKING A TRUSTED PARTNER
Dundee City Council wanted to kick-start a strategy 
to encourage the switch to Electric Vehicles (EV) 
across the city. The Council needed a trusted partner 
to deliver the work of its flagship EV charging hub, 
funded by the government’s Office for Low Emission 
Vehicles (OLEV) Go Ultra Low (GUL) award fund.

TURNKEY SOLUTION
Centrica Business Solutions was selected to help 
design and build one of the first city charger hubs in 
the UK to combine EV charging with on-site storage 
and renewable generation.

Centrica Business Solutions’ Electric Vehicle 
Services designed the electrical infrastructure on 
site, contributed to the overall project design and 
budgeting, and programme managed the build, 
including civil and ground works and finish.

The sustainable transportation project entailed 
working with multiple stakeholders to deliver a 
coordinated solution, along with the management  
of the new connection to the grid.

THE RESULTS
Dundee City Council now has the largest fleet of 
electric vehicles of any local authority in the UK,  
with 87 to date. In the first year, the project saved  
an estimated 122 tonnes of carbon emissions.

The city now has one of the most extensive  
charging infrastructures in the UK. Nine out of  
the top 10 most used rapid chargers in Scotland are 
located in Dundee. The city also boasts 102 ‘plug-in’ 
electric taxis and 30% of buses are now electric.

Following the success of this initial project, Centrica 
Business Solutions has also been selected to construct 
a new Queen Street charging hub.

To learn more about Centrica Business 
Solutions' EV Enablement solution visit:  
https://www.centricabusinesssolutions.com/energy-
solutions/products/ev-enablement

FORD PARTNERS WITH CENTRICA 
TO ACCELERATE THE EV FUTURE
•   Deal to deliver charger 

installations and energy  
tariffs for new Ford electrified 
vehicles in an easy, one-stop 
charging solution

•   Centrica to develop approved 
electric charging installation 
service across hundreds of  
Ford dealerships

Centrica and Ford are set to offer new 
electric vehicle services in the UK and 
Ireland as the UK’s biggest selling car 
manufacturer accelerates its electrified 
vehicle plans in Europe.

Under the planned partnership, Ford 
will work exclusively with Centrica 
to deliver a dedicated home charging 
installation service and EV tariffs from 
British Gas and Bord Gáis Energy 
that will allow Ford customers to 
benefit from lower energy prices for 
overnight charging.

Centrica will also make its installation 
service available to support hundreds 
of Ford dealerships across the UK  
and Ireland. 

This announcement joins Centrica 
Business Solutions recently launched 
package of EV solutions for large 

businesses that includes new solar and 
battery storage facilities to help meet 
increased onsite power demand.

Sarwjit Sambhi, CEO of Centrica 
Consumer said: “We’re committed 
to helping our customers to make the 
transition to a lower carbon future  
and are proud to be supporting Ford 
with the launch of their new electric 
vehicle range.

“I believe we are uniquely positioned 
to help customers at home and in 
business to make the shift to electric 
vehicles, harnessing the power of 
our global network of over 13,000 
technicians and engineers to deliver 
solutions that are simpler, faster and 
more affordable for consumers.” 

Every new Ford passenger vehicle 
nameplate in Europe will include an 
electrified option – mild hybrid, full 
hybrid, plug-in hybrid or full battery 
electric. Upcoming all-electric models 
include an all-new, Mustang-inspired 
performance SUV with a range of 370 
miles coming in late 2020.

Andy Barratt, Managing Director 
of Ford of Britain, said: “Ford is 
committed to delivering one of 

the most comprehensive line-
ups of electrified vehicles for our 
customers, powered through the 
Ford home charger Wall Boxes.

“With their scale, experience and 
access to the electric grid, our 
partnership with Centrica will 
enable us to offer a one-stop shop 
for our customers as they transition 
to an electrified vehicle, including 
exciting new vehicle options, 
wall box, installation service and 
electricity tariff.”

Building on the launch of its Mobility 
Ventures team earlier this year, 
Centrica is continuing to work with 
other car manufacturers to support 
their customers and dealership 
networks on EV readiness, providing 
a one stop shop for charging solutions 
including charger infrastructure, 

energy management, financing,  
and optimisation. 

The company has also expanded its 
digital service, Local Heroes, to offer 
homeowners electric vehicle (EV) 
charging installations while Centrica 
Business Solutions has launched 
a package of solutions for large 
businesses that includes new solar and 
battery storage facilities to help meet 
increased onsite power demand.

Further details of the Centrica and 
Ford partnership will be announced 
closer to launch. 

To find out more about  
Centrica Business Solutions'   
EV Enablement service visit:  
www.centricabusinesssolutions.
com/energy-solutions/products/ev-
enablement



www.amps.org.uk14

With the current drive towards energy  
efficiency, the synchronised generator sets in use 
at Hornsea Project Two can run for prolonged 
periods at low loads of less than 30%, of the 
installed capacity which would be detrimental to 
a single large generator especially overnight when 
the temporary accommodation is unoccupied  
and the demand for power drops significantly.

RESULTS

Balfour Beatty are delighted with the  
sustainable temporary power solution  
developed by Mather+Stuart Power Solutions  
for this project, whereby the generators can 
run for long periods at low loads, subsequently 
reducing fuel consumption and enhancing carbon 
footprint. The project is on schedule and, once 
complete, will provide clean power to homes 
across the UK.

Compared to running separate generators 
dedicated to each office and welfare building, 
savings of 42 t.CO2 (24%) over a 3-month  
period of operation are forecast.

PROJECT:  Hornsea Offshore Windfarm 2 (HOW2)
SECTOR: Energy
LOCATION: North Killingholme, Lincolnshire
DURATION: Site running until 2021
PRODUCTS: 5 x 100kVA Generators, 3 x 3,000 
litre Bunded Tanks, Distribution Board and 3 x sets 
of Fuel LinesManagement Operatives on site.

Case Study

Balfour Beatty has been awarded a 
multi-million pound contract to build the 
onshore substation for Ørsted’s latest 
offshore wind farm, Hornsea Phase Two 
(HOW2) on the east coast of England.

When operational in 2022, the wind farm will 
supply clean electricity to over 1.3 million homes 
and will be the world’s largest offshore wind farm. 
The new onshore substation facility will transform 
the power produced by HOW2 before connecting 
to the National Grid. It is a major development in 
the future of the UK’s renewable industry and the 
project will make an important contribution towards 
the UK goal for renewable electricity generation.

During the construction phase, Balfour 
Beatty required a fuel and energy efficient 
means of providing power for temporary site 
accommodation and other equipment until a  
mains connection could be established on the site.

CHALLENGE

Mather+Stuart Power Solutions work closely 
with Balfour Beatty’s Energy Management Unit 
and for this project, Balfour Beatty were seeking 
a power management facility that would offer 
optimum fuel and energy efficiency in line with 
the sustainability principles developed by both 
Balfour Beatty and Danish company Ørsted, 
formerly known as Dong Energy.

The site comprises of multiple temporary office 
and welfare buildings that accommodate the 
Ørsted, Balfour Beatty and its sub-contractors.

As principal contractor, Balfour Beatty was 
responsible for supplying power to all areas of 
the site and wanted to avoid installing multiple 
generators working independently to service 
separate buildings, often at load during nights, 
weekends, and mild weather periods.

The challenge for Mather and Stuart was to 
provide an efficient 400kVA temporary power 
solution with sufficient back-up, but to provide 
flexible and efficient operation for times when 
power demand was much lower.

SOLUTION

Mather+Stuart Power Solutions developed a 
solution comprising the use of five 100kVA (4 + 1 
standby) synchronised generator sets. These are 
linked to provide up to 500kva at a single supply 
point but individual generators can be stopped 
automatically as the customers load reduces. 
They are then automatically restarted should  
the demand increase.

Effectively linked as one unit, this allows the load  
to be reduced and offers a multitude of benefits 
such as improved fuel efficiency, reduced servicing 
costs and downtime and reduced carbon footprint.

“We have a close partnership with Balfour Beatty’s Energy Management Unit  
and following a demonstration, it became clear that a power management 
facility with synchronised generators would prove an ideal solution for this 
project due to enhanced fuel efficiency, reduced servicing costs and  
downtime, as well as the additional resilience of multiple sets.”

HORNSEA
OFFSHORE

WINDFARM 2
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Case Study

We were once again delighted to be 
asked by our long standing customer, a 
long established local family run electrical 
engineering company with a first class 
reputation, to quote for a generator 
package for a new multi-million-pound 
distribution center being built in the 
Greater Manchester area for a UK  
based sports-fashion retail company.

This latest investment, an extension to their existing 
site, will support the growth of the end-client 
and provide a state-of-the-art distribution center 
with an expected increase in staffing levels of 
1,200 personnel. The extension will include four 
internal mezzanine floor levels that will increase the 
warehousing capacity at the distribution centre to 
almost two million square feet. The site is to be one 
of the biggest warehouses to be built in the North 
West over the last 10 years.

Our project manager, who had worked with the 
customer on numerous projects, met with them 
to discuss the scope of the project and finalise all 
details. Once all aspects of the project had been 
agreed by the customer, our project manager 
proceeded to get to work on the project program, 
ordering of equipment, booking external suppliers 
and internal labour via the relevant departments.

It was agreed that a 1 x 2000kVA standby rated 
generator set supplied complete with set mounted 
panel controller and set mounted MCCB for 
protection and isolation was sufficient to support 
the site, along with a set mounted Deep Sea 
automatic start control panel and fuel system.

As the generator was housed outside the new 
building it will be enclosed within a tailor-made 
anti-corrosion acoustic container which will also 
contain the noise level when the generator is 
called into action. The generator was shipped 
direct to the acoustic container manufacturer 
where our engineers fitted out the container with 
the generator and internal power cabling and 

containment. On completion, a Factory Witness 
Test was carried out successfully at the acoustic 
company’s site, in attendance with customer, using 
our own inductive loadbank provided by our rental 
division Powerhire.

On the agreed date the equipment was delivered 
on two of our own artic lorries and offloaded and 
positioned onto the ready-made concrete plinth 
using a 350-ton crane. Once the container was in 
position the crane continued to lift and position  
the remaining equipment of attenuators and  
exhaust silencers ready for installation on the  
roof of the container.

Once the bulk tank was placed into final position, 
the fuel system was installed along with the day tank 
and fill point cabinet. The bulk tank is fitted with a 
separate draw off valve which is routed from the 
Bulk Tank, via duplex pumps sets and a motorised 
valve to the generator daily fuel tank when 
replenishment is required. The transfer of fuel is 
controlled by a Fuel Control Panel which monitors 
and maintains the fuel level in the generator day 
tank and will replenish when required. Installation 
and final connection of the LV cable and control 
cable was carried out by others allowing our 
commissioning engineer to follow up with pre-
commissioning and commissioning of the generator 
set using a resistive loadbank supplied by our rental 
division, Powerhire.

A black building test was carried out, resulting in the 
electrical power to the entire building being shut 
off to simulate a total power failure allowing us to 
test the functionality of the generator and ancillary 
equipment, both of which was successful.

On completion of the successful installation and 
integration of the generator system to provide 
full power to the building, and with a very happy 
customer and end client, training was given on how 
to use the system and individual equipment. System 
operating manuals and generator technical manuals 
were also left on site.

CUSTOMER: Family run electrical  
engineering company
END-CLIENT: Sports fashion retail company
LOCATION: Greater Manchester
PROJECT: Generator package for new  
distribution centre

2000KVA GENERATOR POWER
PACKAGE FOR GLOBAL  
SPORTS FASHION RETAILER 
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Case Study

Powerhire received a call into the office from the 
Production Director of BvG Group, a specialist 
Production Support Service Company based in Kent 
enquiring about back-up power for an event taking place 
at The Port of Dover Cruise Terminal. Our technical 
sales manager was on hand to discuss their requirements 
further and determine the full scope of the project.

BvG Group had been contracted by creative agency, Embolden Agency, to  
deliver a naming ceremony for Saga’s newest cruise ship ‘The Spirit of Discovery’ 
at Dover Western Docks before she sets sail on her inaugural cruise. They were 
given a brief to find a Godmother (person who names the ship) and to create a 
memorable series of events for the ceremony that reflected Saga’s values, one  
of which is being British.

The Spirit of Discovery is the first of two ships built for the successful British 
cruise line Saga, the British based company that offers a range of products and 
services for the over 50s, and built exclusively for the British market – ‘Britain’s 
first boutique hotel at sea’. The ships each have an overall length of 236 metres,  
a width of 31 .2 metres and a tonnage measurement of 58,250 GT and stands out 
with an environmental friendly and resource conserving design. Key features of 
the new ship include more than 400 contemporary works by British artists and  
a dining and music venue designed in collaboration with Jools Holland.

Ben van Grutten along with his key team including designer Robin Thompson, 
came up with a quintessentially British garden party theme where the cruise 
terminal will be transformed with Yorkshire grass, bunting and floral displays.  
500 guests have been invited to attend the naming ceremony which will feature 
an extensive afternoon tea where guests will be served Spirit of Discovery 
sparkling wine which has been specially blended by Kent vineyard Hush Heath  
for the ship and Anno Kent Gin from the nearby village of Marden, Kent.  
A show stopping celebration cake depicting a twometre- long replica of Spirit  
of Discovery, is also being designed and made by Mark Tilling, winner of Bake 
Off Crème de la Crème especially for the occasion.

During the official naming ceremony, The Band of Her Majesty's Royal Marines 
Collingwood and the Morrison Orpheus Choir will perform and the ship will be 
blessed by The Right Reverend Trevor Willmott, Bishop of Dover. She will then 
be christened by The Duchess of Cornwall with a bottle of the specially created 
sparkling wine before setting sail on her inaugural cruise.

POWERHIRE  
SUPPORT  
HISTORIC ROYAL  
SHIP NAMING  
CEREMONY AT  
PORT OF DOVER

CLIENT:  BVG Group - specialist production support service company

END CLIENT:   SAGA - British based company that offers a range of products  
& services for the over 50s

LOCATION:  The Port of Dover

PROJECT:   Extension of the property's existing generators
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Ben and his team had designed this amazing day whilst working to extremely 
constrained budgets and time lines. All that was needed now was the assurance 
of temporary back-up power to ensure that in the event of a power outage, the 
day would still run without any issues.

Following further discussions between our sales manager and Ben van Grutten, 
it was determined that power will be taken from other areas of the site using 
400m of 125A c.form cable supplied by Powerhire but they would also require 
a 100kVA temporary super silent generator and 3000 litre fuel tank for back-up. 
I t was imperative to BvG to employ the services of a reliable supplier who 
understood the nature of the events industry as failure was not an option, with 
1 00% reliability on equipment, transport and delivery times and with sufficient 
stocks of 125A TPN cable, as well as distro, cable ramps etc., especially as the 
dockside power is all Delta three phase.

Our sales manager explained that with Powerhire’s extensive experience in 
supplying temporary power for a multitude of events throughout the UK as 
well as owning our own fleet of lorries and vast stocks of cables and distribution 
equipment, Powerhire were the perfect choice for their event.

On agreement from both parties in regards to power requirements, our sales 
manager raised an official quotation which was agreed and approved by the 
client. Our rental co-ordinators then proceeded to book all equipment, transport 
and labour for the project through the appropriate office channels.

On the agreed date, three days prior to the launch, the Powerhire logistics team 
and engineers arrived on site to position the equipment ready to be installed for 
the big day.

The ship was the first cruise ship to be named at the Port of Dover in over 10 
years and to celebrate the arrival of the ship The Port of Dover officially unveiled 
its new multi-purpose berth 4, taking a major step towards the full launch of its 
£250 million redevelopment of Dover Western Docks (DWDR) in 2020.

The day was a huge success with BvG turning a working port into a British 
garden party! The Duchess of Cornwall, after a short tour around the ship and 
witnessed by hundreds of guests and dignitaries, pushed a mechanical arm which 
brought the bottle of sparkling wine, specially created by the Hush Heath Estate, 
smashing it against the ship's hull officially christening the ship. Afterwards she 
joined the guests on a quay at the garden party-themed reception for a fabulous 
afternoon. Everyone had a fantastic time with the day symbolising a key moment 
in both the history and the future of Saga and The Port of Dover.

Luckily for BvG our generators weren’t called into action during the event but 
Ben was very appreciative and complimentary of Powerhire and our equipment 
and we look forward to working with them again in the near future. 

“Thanks very much for your equipment for the ship naming ceremony – it was 
immaculate and I was delighted with it. Also your drivers need to be mentioned 
as the most friendly, knowledgeable and incredibly helpful people. A real credit 
to Powerhire.” Ben van Grutten, Production Manager, BvG Group.

Case StudyCase Study
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THE NAME GAME
Some folks even use the terms to have a go at those they disagree 
with. For example, the young climate activist Greta Thunberg has 
come under some criticism for her journey across the Atlantic in a 
zero emission yacht because the carbon fibre used to build the boat  
is something like 17 times more polluting to make than steel in  
a conventional build. 

Greta’s experience actually highlights a real problem with so-called 
sustainable energy. Those solar panels may in theory be good for the 
environment but how was the factory that built them powered? And 
what of the journey half way across the world 
and the emissions that got them here?

Hydrogen is a great example of this challenge. 
The vast majority of hydrogen used currently is 
derived from fossil fuels and globally accounts for 
830 million tonnes of CO2 per year. Not what 
you might define as being clean. But hydrogen 
is widely regarded as part of the answer to 
decarbonising the energy system. So one answer for clean energy is to 
capture the carbon from producing the hydrogen which then powers 
zero emission end use.

Climate Emergency, Net Zero,  
Clean Energy; we hear lots of  
references to these terms and more  
but what do they actually mean and  
what is the significance for our industry?
One might argue that the terms are deliberately vague and perhaps 
even misleading – being all things to all people. For example, clean 
energy seems to encompass everything including burning waste 
wood from demolition works and “dirty” hydrogen production and 
even anaerobic digestors. If Carbon Capture and Storage (“CCS”) is 
factored in, then it can include coal… It seems we can use the terms  
in any way we might want. 

Carb
on 

Capt
ure

Greener Energy

Rob Flello Article
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THE NAME GAME

If we look carefully at these vague labels, what is actually clear is that  
the UK government (and indeed the Opposition if they get into power) 
intends to dramatically reduce the net level of CO2 
released into the atmosphere in the UK. In practice that 
is going to mean restrictions if not an outright ban on 
conventional diesel use, more windfarms, probably zero 
coal burning, and a wholesale move from natural gas to 
hydrogen. There is an expectation by government that 
the technical challenges will be overcome.

The government is also strongly promoting electric 
vehicles and I think it’s reasonable to conclude that 
within a decade the obstacles currently causing a slow 
uptake will have been resolved. That will require a 
phenomenal increase in the demand for electricity even if electric vehicles 
are in a smart grid that stores and charges according to levels of demand. 

Recent events have highlighted that the national electricity 
grid may not be up to the job currently asked of it, although 
National Grid is on record as saying it will be able to meet 
expected demand although not at peak… 

This raises threats and opportunities for our industry.

The future for conventional diesel gensets in the UK may be time-
limited but biodiesel may well be still be acceptable. The need for 
resilience in the power grid should also mean a need for more gensets 
both for back-up grid power and also for critical infrastructure such as 
hospitals and train stations. But more than that, if the electricity grid 
will be pushed to the limit then perhaps the answer will be greater 
utilisation of the (hydrogen) gas grid with localised gensets providing 
power at a community or even street level?

Across the globe there is an increasing interest in microgrids and if 
localised sustainable technologies are combined with energy storage, 
grid gas-powered gensets and critical back-up biodiesel sets we could 
well have a feasible solution. 

If as an example we consider the tidal lagoon project in Swansea, 
that is a sustainable energy source which is very predictable (just 
grab a tide table) and could be combined with on- and offshore wind. 
The local storage could be a number of possibilities such as battery, 
hydrogen electrolysis from water or pumping water up to mountain 
reservoirs. They’re on the gas grid and the local hospitals, etc can have 
back-up gensets. Of course the not-so-small matter of costs comes 
in to play but one thing we can all be sure of is that reaching net zero 
will not be cheap by any stretch of the imagination or whatever the 
ultimate solution(s).

Despite some high-profile naysayers, there is 
no doubt that climate change is a real problem 
which needs real solutions. And while our 
industry like many others will have to adapt and 
change, it is clear that with the right advocacy, 
gensets have to be at the heart of those 
solutions. The challenge therefore is to ensure 
the government and any future government 
realise they must work closely with the genset 
industry to help reach a solution.

Rob Flello

Back
-up

National  
Grid

Rob Flello Article
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IPU design, manufacture and distribute high-quality fuel conditioning products, engine 
starting systems and motors, emissions solutions and engine components for critical  
diesel and gas engine applications.

Starting from humble beginnings in Wolverhampton back in 1959, IPU has seen 
tremendous growth over the years and are now recognised world-wide as an  
industry leader in our key markets.

The engineered solutions provide reliability and confidence where you need it most,  
with IPU’s core competence lying in diesel engines and power generation. With almost 
every diesel generator manufacturer in the customer base, IPU supply into any industry 
where reliability, performance and safety are paramount. 

IPU are celebrating their Diamond jubilee with some big and exciting changes...

IPU Group celebrates 60 years of 
innovation and growth in solutions  
for power generation and other  
critical industries.

Interview with Robert Beebee
How did IPU start? Tell us briefly about the 
history of the company: 

My dad, Roy Beebee and George Wedge had both 
worked for Henry Meadows diesel engine company 
and decided to set their own company up selling small 
industrial two stroke engines. They started to import 
JLO engines from West Germany. These were fitted to 
Ministry gensets. The rest is history as they say.

The engine test cell was in the abattoir section  
of George’s wife’s butchers’ shop!

What extra products or services do IPU  
offer now compared to then? Which have  
been dropped? 

Over the years IPU have sold many things: American 
Bosch, Barber Coleman and Heinzman governors, 
Gencon controllers, Kohler petrol and Acme diesel 
engines, Gali and TDI air starters, SubAir undersoil 
heating systems for football clubs, commercial and 
domestic lawnmowers... all of these have been dropped 
one way or another. We now design and manufacture 
solutions for Engine Starting, Fuel Conditioning and 
Emissions Solutions.

Technology has evolved dramatically over  
the last 60 years, so how has this impacted  
on the company? 

In a way, we have always felt we were marketing some 
innovative technology in our niche markets. This has 
meant that we have had to recruit some bright people 
along the way, and they have brought more bright 
ideas. IPU have always liked to promote our flagship 
technology products, like our new emissions and fuel 
polishing systems with telematics. The people who are 

involved with these technologies are hungry for more 
and this has led to a demand for more R&D resources. 
In a way, the impact is that we see ourselves as at the 
forefront of many technologies in our niche sectors.

And how do you see IPU working with new 
technologies and sustainable energy sources  
in the future? 

We are in the business of making the Internal 
Combustion engine, generally used in the power 
generation sector, as efficient and environmentally 
friendly as we can. So, we ensure the fuel that is stored 
on site is kept in prime condition rather than being 
contaminated and causing excessive fuel consumption. 
Equally we are now developing emissions systems for old 
and new engines to make them emissions compliant. 
We are intending to patent some new emissions 
technology in the near future.

IPU has consistently been voted one of the 
Sunday Times Top 100 ‘Best Small Companies 
to Work For’, so what tips can you share based 
on your experience, to create a happy and 
productive working environment? 

How long have you got? Firstly, you need a champion 
of the cause. In our case it was me! I worked hard on 
the culture and made some inroads. It’s fair to say that 
I was slowed down in the early days by a completely 
disinterested management team. Perseverance paid off 
as some were won over by the benefits of an engaged 
workforce. But the game changer was recruiting like-
minded people at every level to spread the word. Then 
the appointment of a HR director once the company 
got to 70 people made a huge difference. Now the 

Millennials make a big difference too. I completely 
believed the business writing guru Peter Drucker who 
said ‘culture eats strategy for breakfast’. 

How do you intend to futureproof your skills 
pool? E.g. Do you take on apprentices, run 
inhouse training or provide opportunities 
for current employees to increase skills and 
qualifications? 

All of the above. Apprenticeships in the workshop and 
operations, Talent Management programmes and ILM 
Leadership training at several levels are all part of the 
IPU way of working.

'Enough is enough!'
As of August 27th, I have officially stepped  
back as MD as I feel it is time for a change.  
40 years at IPU and 31 of those as MD.  
Enough is enough! 

IPU has just appointed our current HR and 
Operations Director Louise Hazel as the new 
MD. Louise is a HR professional as well as a 
qualified accountant, so her passion for people 
and encouraging everyone to be the best they  
can be is part of the fabric of IPU. Louise is a 
great believer in self-improvement and generating 
a meritocracy and where IPU need to help  
in this, they will.
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How did IPU become associated with AMPS?  
– as one of the early members are there any 
stand out memories of the association? 

When I joined IPU in 1980, I had no experience of 
the genset industry, or anything really! I was sitting in 
my sales office one day wondering how to learn about 
the industry that IPU were selling American Bosch 
electronic governors and hydraulic starters into. I was 
idly flicking through EPN (European Power News) which 
was the industry publication at the time. In it, I saw an 
article about an AMPS trade association meeting every 
quarter at Benn Hall in Rugby. I thought I had better 
join and find out if this was a way to learn about the 
industry. It was! 

In those days AMPS was dominated by many more 
genset manufacturers and far fewer suppliers. Gerald 
Parkinson and Bob Wheadon ran the association and 
did a marvellous job of growing it. We had two main 
exhibitions, InPower and ICE, but to get many OEMs 
exhibiting was always a challenge. Largely because no 
one wanted their hard-won customers seeing who the 
competition was! It was all very secretive. The internet 
has rather changed this…

Being Chairman 10 years apart saw little change in one 
fundamental area. As Council we always questioned 
whether we were delivering value for money for the 
membership. We surveyed, we asked, we discussed. 
The reality with any trade association, and IPU have 

been members of a few as a diverse company, is that 
you get out what you put in. My view on my legacy will 
always be that I felt AMPS always needed someone 
actively visiting the membership and new potential 
members. Someone spreading the gospel of St AMPS. 
The appointment of Paul Blything did that back in 2011 
or so. Paul got out there and got amongst the members 
like no one before and he did a remarkable job of 
understanding what the members wanted, that the 
council with Rob Flello as Director General  
are continuing.

Anything more that you’d like to tell us…

ComAp have recently acquired IPU’s Engine Controls 
Division. This was a natural step forward for the two 
companies who have worked so closely together over 
the last 20 years. This strategic move leaves IPU in 
the position to become focussed on being a solutions 
provider to the markets of Engine Starting, Fuel 
Conditioning, Emissions Systems and Components.  
This needs a whole new approach from being an 
importer distributor, which is what spurred my  
decision to step back as MD. Over 40 years we have 
slowly but surely morphed from one to the other and 
are determined to excel as ‘IPU Group’ without the old 
divisional sales structure. We want to increase the  
level of service we offer our customers to a new level  
by being more available to them more of the time  
with innovative solutions.

W A T C H  T H I S  S P A C E ! 

A few words from IPU’s newly 
appointed MD, Louise Hazel
“I’m delighted to be taking over from Robert at such 
an exciting time for IPU as we approach our 60th 
year in business. 

We have a proud history, an excellent employee 
culture, an outstanding facility, huge passion and 
expertise across the team that has enabled us to 
establish long-term, successful relationships with 
our customers and partners and I look forward  
to leading the Company to build upon what is  
a great foundation.

My role as Managing Director is to facilitate 
the growth of IPU as we focus on the continued 
development and innovation of our products and 
services whilst expanding our activities globally 
throughout critical industries and infrastructure. 

Delivering the needs of our customers and using  
our expertise to offer the best solutions will always 
be of primary concern to us and we aim to enhance 
this further by bringing our sales, engineering and 
technical teams together under the direction of our 
newly appointed Sales & Technical Director, David 
Caddick. Our customers should expect the best 
from IPU and meeting those expectations will be  
our pleasure. 

Providing solutions for our customers that protect 
people and our environment will be at the very  
heart of IPU.”
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100
The company that was founded in 1919 and climbed to  
become the leading provider of quality alternators for 
OEMs worldwide is committed to continue bringing its French 
flair for performance & reliability to the market. 

The company was recently acquired by the Japanese group Nidec, world leader in electric motors. 
Nidec manufactures miniaturised motors for computing, robotics and high-power machines for 
industrial installations. Since its takeover, Nidec has made several investments, boosting the 
industrial growth of Leroy-Somer even further. In particular, a joint venture was set up with 
the car manufacturing group PSA (Vauxhall - Peugeot - Citroën) for the development of high-
performance electric motors.

For alternator production, this new dynamic has resulted in strong sales growth, supported 
by the coherence of the Leroy-Somer product offering. With the introduction of the TAL range, 
Leroy-Somer responds to changes in the market with a powerful product, equipped with the latest 
technologies and inheriting the legendary reliability of the LSA range. Investments in research and 
development have also continued, with the introduction of new digital regulators for medium 
and high voltage alternators (D700), and low voltage (D350, D550). as evidenced by the recent 
downsizing of the 180 and 200 kVA powers on the LSA 44.3 and TAL 44 machines. 
Leroy-Somer was founded in Angoulême, France in 1919 by Marcellin Leroy, a self-taught young 
entrepreneur who started with an electric motor repair business before launching his own 
production. Very quickly the company developed and started a process of vertical integration, 
launching its own foundry in 1928. In 1947 the production of alternators began. In the 1980s 
Leroy-Somer invented AREP, the first auxiliary winding excitation system, and has since maintained 

Workers in Moteurs Leroy factory, circa 1950.

Assembly line in Leroy-Somer Olomouc factory, the biggest 
alternator factory in Europe.

100
Leroy -

Somer
turns

Looks to the future

“ The overall  
performance  
of  the machines 
is constantly  
improving. ’’
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100
The road ahead is exciting: 
Digitisation, hybrid systems, components integration… Today more than ever, 
the world needs reliable, smart power systems that can handle the complexity 
of modern installations. As we reach the 100 years of Leroy-Somer, we 
are pleased to celebrate our anniversary with AMPS. More than ever, we 
support the dynamic UK market, which continues to play a pivotal role in the 
commercialisation and development of innovative power generation solutions.

“ The world's No.1  
industrial alternator  
manufacturer. ’’
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a certain leadership on this technology. In the 1990s, the company expanded 
its footprint worldwide; bought by Emerson, it opened factories in China, India 
and the United States to serve OEMs on all continents with the same quality of 
production. The world’s No. 1 Industrial Alternator manufacturer and serves 8 
of the world's 10 largest genset builders. The road ahead is exciting: digitisation, 
hybrid systems, components integration… Today more than ever, the world 
needs reliable, smart power systems that can handle the complexity of modern 
installations. As we reach the 100 years of Leroy-Somer, we are pleased to 
celebrate our anniversary with AMPS. 
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The end of the road

Eagle Generators together with some other AMPS 
members are actively involved in quoting for a large 
mining operation in Africa. Paul Blything has already 
been to the site to assess requirements and is fairly 
confident that the order will be confirmed in 2020. 

The required equipment is a 20 MW Power station using 
1MW units synchronised together to attain the required 
output. The units are Cummins powered and will be 
assembled by Allam Marine of Hull; the specialist containers 
will be manufactured by Technical Acoustic Solutions of 
Loughborough, and Blades Power of Stroud are building  
the control gear.

The mine is being re-opened having been shut down  
for almost 10 years, so there is a lot of work still to  
be done in bringing it back up to standard.

Civil works will be undertaken by local contractors,  
providing employment and bringing benefits to  
the country.

www.dieselgenerators.com/

Powering
on together

I think most of you have seen Paul’s Jaguar at some 
time but with 353,000 miles on the clock it finally 
run out of steam. The photo shows it being towed 
away to go to the scrapyard in the sky. RIP

Case Study
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Latest News 

A-PLANT
Well done to the A-Plant colleagues, friends and 
family who recently took part in the National Three 
Peaks Challenge. They’d like to say a massive thank 
you to their sponsors (Radiodetection Ltd Doosan 
Portable Power JCB Trime UK ltd Wates Group HGI 
Generators Ltd and Skyjack Inc.) and everyone who 
has donated so far. 

There were blood, sweat and tears but they 
managed to complete it within the 24hrs and so 
far have raised over £10,000 in online and offline 
donations for The Prince's Trust.

www.aplant.com/
Justgiving.com/fundraising/a-plant-a-team

Latest News 

WPD SERVICE CONTRACT WIN
Power Electrics is proud to announce that they 
are winners of a successful tender process for 
a control contract with electricity distributing 
company, Western Power Distribution.

With an estimated 6,500 members of staff, 
WPD supply electricity to almost 8 million 
customers from the tip of Cornwall to Skegness 
on the North Sea.

“We are extremely grateful to have such a 
successful and well-known company place this 
great responsibility in our hands once again. This 
new service contract is demonstrative of the 
amount of trust our customers can place in us.”

For the three-year period that the contract 
entails, as a generator specialist company, 

Power Electrics will be responsible for looking 
after 300 mobile and static WPD generators 
ranging from as small as 5kVA to as large as 
1000kVA.

Their highly trained and experienced service 
team will work alongside Western Power 
Distribution to provide planned, unplanned 
and emergency generator maintenance and 
repair. These services include static and  mobile 
generator maintenance which will be provided 
to the South West and South Wales.

Through this service contract, Power Electrics 
will ensure WPD’s generator fleet will continue 
to run smoothly and reliably.

www.powerelectrics.com/

Latest News

3 PEAKS
CHALLENGE

Snowdonia, Wales

Latest News 

AGGREKO WIN 
AWARD FOR 
ENVIRONMENTAL 
ENDEAVOURS
Aggreko plc, the global leader in rental 
power, heating and cooling, has been 
recognised by Texas Oil & Gas Awards 
with the award for Excellence in 
Environmental Stewardship.

This was as a result of their custom 
emissions control technology that helps 
to reduce NOx emissions on temporary, 
large-scale gas power plants.

Innovation in the form of its new 
emissions control technology, surpassed 
emissions regulations and successfully 
reduced the NOx emissions up to 90% 
and Hydro-Carbon, CO and particulate 
emissions reduction up to 80% - a 
true first of its kind in the world of 

Temporary Rental Power Generation.

“We are gratified to be recognised with 
this prestigious award for the work we did 
for a new cryogenic gas processing facility 
in the Permian Basin of West Texas,” 
said Charles Royce, Managing Director, 
North America.

“The job called for us to not only meet 
state emissions regulations, but also 
Federal regulations, which meant we  
had to reduce NOx emissions by 75%. 
We are helping our customers in their 
transition to new realities of global energy 
markets. Globally, the energy sector is 
going through a major transition; the 
challenge today is to find the optimal  
way to secure more energy, affordably  
and sustainably.”

The Award for Excellence in 
Environmental Stewardship recognises 
efforts, initiatives or technological 
developments that have minimised  
or eliminated their environmental 
footprint within the region.

www.aggreko.com



IT’S NOT TOO LATE!

Have you sent your nominations 
yet for the AMPS Awards?
This event is a great opportunity to salute 
those people who have achieved success 
within the Gen Set industry over the last 
year and to meet up with other AMPS 
members. We look forward to receiving 
your nominations for AMPS members, 
whether for an individual employee or 
your own company. Entry and rules are 
very simple, and this is your chance to 
shout about those people.

26 www.amps.org.uk
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AMPS Power Connections
Good news!
We’ve extended the deadline. 
Entries must be received by the absolute latest 11:59pm, on 27th October 2019. 
Entries received after this time won’t be counted.

Here’s a reminder of the 2019 categories 
01 INNOVATION AND TECHNOLOGY AWARD
Awarded for development of an innovative product, process, 
service or innovative way of working. Entrants must be able 
to demonstrate the development within the last 18 months 
of an innovative product, process, service, or way of working. 
The entry must include a clear written description of the 
development and its background, including details of the  
benefits obtained.

The panel is looking for evidence of the following:  
Commercial relevance of the development and actual or 
projected commercial success, benefit of the development  
to the business or customer, how the idea was implemented  
within your business and the impact the idea has made  
upon your business.

02 EXPORTER OF THE YEAR
The Judges are looking for achievements in entering new  
markets or first-time export success and/or new ways of  
achieving export success.

03 EMPLOYEE OF THE YEAR AWARD 
Sponsored by

This employee may be any individual connected to your business 
and does not need to be someone necessarily directly involved 
with genset manufacture, servicing, sales or similar. Awarded 
to the employee who meets one or more of the following 
competencies or criteria: Job knowledge and understanding 
of responsibilities and related work, quality of work, level of 
productivity, teamwork, flexibility, initiative and leadership,  
going “the extra mile”.

04 COMPANY WELL-BEING & HEALTH AWARD 
Sponsored by

This award celebrates those employers that can demonstrate  
they put the health and wellbeing of their employees at the  
heart of their culture. Where the business leadership champion 
a strategy of encouraging good physical, mental, social and/ or 
financial wellbeing for their employees. Judges will be looking  
for evidence of commitment and/ or specific projects designed 
to meet this cultural change.

05 PROJECT OF THE YEAR AWARD
The judges are looking for details of a project, whether  
that’s a physical installation, nonphysical solution, or similar  
that has completed in the last year and which demonstrates  
great teamwork and/or an innovative solution and/ or 
overcoming a major difficulty.

06 APPRENTICE OF THE YEAR
This award seeks to celebrate the exceptional contribution 
made by the apprentice to the workplace, their success and 
commitment. Judges want to see evidence of how the  
apprentice is meeting these success criteria.

07 COMPANY OF THE YEAR 
Sponsored by

More than just a great employer or successful business,  
the winner of this award will demonstrate stand-out success 
whether that’s in overcoming business challenges, developing 
new brands or markets, or outstanding sustained growth.  
The Judges are looking for evidence of corporate excellence.

Thursday 28 November 2019
The Midland Hotel, Manchester M60 2DS

Tickets for this sell-out event are £175.00 (+VAT) 
per person with options to book individual tickets or 
tables of ten for £1,650 (+VAT).

If you’d like to create some positive PR for your  
company sponsorship opportunities are still available –  
if you’re interested in sponsoring an award then  
email events@amps.org.uk or phone 01926 513765
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Member News

Network operator Western Power Distribution (WPD) and 
international energy and services company Centrica have kicked 
off a new programme of flexibility services in Cornwall. 

In a bid to help manage network constraints and avoid the need for expensive 
grid upgrades, WPD will be seeking flexibility services through both its 
established Flexible Power offering and Centrica’s award-winning Cornwall 
Local Energy Market (LEM) platform. These two methods will complement each 
other and support WPD's procurement of flexibility services to manage network 
constraints. 

Through Flexible Power, providers are awarded one-year contracts, with 
the option to extend into subsequent years. Using Centrica’s LEM platform, 
providers will be able to bid for contracts closer to real-time, from months  

ahead up to the day of delivery. Businesses will also be able to use the platform to 
offer their services to both WPD and the National Grid in a first-of-its-kind trial. 

Network Strategy Manager Ben Godfrey said: “Flexibility is a key tool for WPD 
as we move to a smarter better managed electricity network.

“It enables us to make better use of local network capacity, keep the lights on 
and avoid upgrades to our network which in turn saves our customers money.

“Working alongside Centrica on the Cornwall LEM will help us learn how 
customers respond to different ways of trading flexibility services and help us 
refine our business processes and data exchanges to support this trading activity 
in the future. Working with the LEM will also allow us to see how market 
platforms can help increase the visibility of flexibility services by different parties 
and avoid problems when more than one party uses services in the same area.”

The Royal Devon and Exeter NHS Foundation Trust (RD&E)  
is set to reduce its energy costs by £800,000 a year, following  
a £7 million investment in sustainable energy measures.

The project, delivered by Centrica Business Solutions, will see state-of-the-art 
energy technology installed at five sites across Exeter, helping the RD&E to cut  
its energy costs by 17 per cent.

Design and construction is set to be completed by the end of April 2020. It 
includes the installation of a new 1.5MW combined heat and power unit that will 
generate power onsite at Wonford Hospital, as well as roof mounted solar panels 
at Wonford and Heavitree Hospitals and Mardon Neuro-Rehabilitation Centre  
in Exeter.

Wonford and Heavitree Hospitals will also benefit from new LED light  
fittings and improvements to the air conditioning systems, while Mardon  
Neuro-Rehabilitation Centre will profit from the installation of new  
energy-efficient boilers. 

Once complete, it will reduce annual emissions by more than 2,200 tonnes  
of carbon dioxide – the equivalent to taking more than 1,450 cars off the road. 

The work is part of the RD&E’s wider sustainability programme to help it lower 
energy costs and become a greener organisation with a smaller carbon footprint. 

Robert Steele, the Trust’s Deputy Director of Strategic Capital Planning, said: 

“As a major hospital providing round-the-clock services, we consume large amounts 
of energy so we’re committed to a range of measures to help us continually improve 
energy efficiency. This initiative with Centrica is a major part of our approach to 
reduce the amount of money we spend on energy and utilities, releasing more funds  
to invest in frontline patient care and other vital functions. At the same time,  
reducing our energy consumption helps reduce our environmental impact.”

Liz O'Driscoll, Programme Director at Exeter City Futures, a local community 
interest company working with the RD&E and other local organisations for a 
healthier and more sustainable Exeter, said: “We are thrilled to see such a huge 
commitment from one of our board member organisations to increase its energy 
efficiency, transition to greener energy and significantly cut its carbon emissions.  
This is a demonstration of the positive action that is now being taken across the  
city as key Exeter organisations come together around shared goals; working  
towards a truly sustainable Exeter."

Tony Orton, Head of Business Development – Healthcare Solutions at Centrica 
Business Solutions said: “The energy infrastructure improvement project will deliver 
a huge saving for the Trust as well as contributing significantly towards its carbon 
reduction targets. 

Our analysis shows that if this approach was replicated across just half of the NHS 
estate it would save more than £130 million a year, money that can be reinvested in 
frontline services.”

ROYAL DEVON AND EXETER NHS FOUNDATION TRUST 
INVESTS £7 MILLION IN NEW ENERGY TECHNOLOGY

WESTERN POWER DISTRIBUTION AND CENTRICA  
JOIN FORCES ON FLEXIBILITY SERVICES IN CORNWALL
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Director of Distributed Power Systems at Centrica, Mark Futyan, said: 
“Centrica’s LEM platform is a world-first platform where sellers can win 
contracts across distribution and transmission through transparent auctions. 
These price signals are critical to unlocking new flexibility, and we are excited  
to be trialling this with WPD, showing how the UK can lead the world in  
creating smart, distributed power systems for the future.”

To register your flexibility and win contracts, go to  
www.flexiblepower.co.uk and http://www.lemcornwall.com. 

COMAP A.S. ACQUIRES 
INDUSTRIAL POWER UNITS’ 
ENGINE CONTROL DIVISION
ComAp A.S. has recently 
concluded an agreement with  
Industrial Power Units Ltd. of 
the United Kingdom (IPU), the 
official distributor for the UK 
and Ireland, to acquire their  
Engine Control Division. 

By means of the acquisition of this  
IPU division, ComAp is poised to 
further expand their global network. 
The Engine Control Division (ECD) of 
IPU will become a new UK subsidiary 
of ComAp. This subsidiary is going 
to be managed by Shawn Shepherd 
(current ECD Director at IPU), who 
will lead the same team and ensure 
continuity of customer relationships. 
This process is expected to be finalised 
during Autumn of 2019 upon the 
approval of ComAp’s shareholders 
and the regulating authorities. The 
acquisition allows ComAp to develop 
their business in power generation, 
renewables, marine and engine  
control markets in the UK and Ireland 
by utilising the customer and service 
network established by IPU over many 
years. IPU shall continue to provide 
an expanding range of starting, fuel, 
emissions and engine components  
into the market.

Peter Sandin, CEO ComAp A.S.:  
“Over the 20 years that IPU has been 
a ComAp distributor, they have grown 
to be one of ComAp's most trusted 
partners. Robert Beebee and his 
team of highly experienced staff have 
always been valued by ComAp and this 
acquisition will enable ComAp to follow 
the great work that IPU has already done 
in establishing the market for ComAp 
control products in the UK & Ireland. 
ComAp will carry on with the excellent 
customer support and service that IPU is 
renowned for and continue to grow their 
direct presence and business in the UK 
& Irish markets, while aligning further 
with ComAp's global strategy.”

Robert Beebee, Group Managing 
Director, IPU Ltd: “IPU and ComAp 
have had an excellent working 
relationship over the past 20 years 

and the support of the ComAp team 
has contributed to the ongoing success 
of IPU across the UK and abroad. The 
team at ComAp has always seen IPU 
not only as a distributor, but also as a 
business partner, so this acquisition of 
our ECD division felt like a natural step 
forward. Our team at IPU has always 
believed that the core of our business 
is our customers, so we are happy to 
know that the relationships that we 
have established over many years will 
be continued by a company as customer 
focused as ComAp.” For any additional 
information, please contact Michael 
Reiner, Business Development & 
Marketing Communications Director 
at michael.reiner@comap-control.com

About ComAp ComAp designs and 
manufactures control products for 
power generation, engine control 
and renewable energy, along with 
associated accessories and software. 
The company is leading the way in 
providing intelligent electronic control 
products and solutions that are highly 
flexible, intuitive and scalable. ComAp 
ensures that their customers receive 
world-class advice at every stage of 
their projects, as well as unrivaled 
value through close cooperation.

About IPU The IPU Group designs 
and manufactures high quality engine 
starting, fuel and emission solutions 
alongside engine products for critical 
diesel and gas engine applications. 
Their engineered solutions provide 
reliability and confidence where 
customers need it most, for power 
generation, the oil and gas industry, 
offshore and marine, industrial and  
off-highway applications. By applying 
their knowledge and expertise, IPU 
helps their customers be certain 
of their equipment’s productivity, 
performance and safety.

Member News

The Royal Devon and Exeter NHS Foundation Trust provides integrated 
acute and community health and care services across Exeter and East and 
Mid Devon. With 8,000 staff, it manages a large acute teaching hospital, 
twelve community sites and provides services to a core population of  
over 450,000.

Centrica’s British Gas business supplies more than 1,300 NHS providers 
with energy products and services. 

To find out more about how Centrica is helping healthcare providers 
to protect and improve patient care by making their operations 
more efficient and resilient, visit:  
www.centricabusinesssolutions.com/your-business/industries/new-energy-te
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TELEMISIS LIQUID STORAGE 
TANK MONITORING
TankNode Solar is just one element of an  
out-of-the-box Liquid Storage Tank Monitoring 
Solution, from Telemisis. This simple and easy 
to deploy solution, combines SitePro, cellular 
airtime, a novel business model, with the new 
TankNode Solar and the classic TankNode.

Commenting on the launch, Chris Begent, 
Commercial Director, Telemisis said, “Already in 
operation with major international organisations, 
our Liquid Storage Tank Monitoring Solution, drives 
down tank operating costs, while minimising capital 
expenditure... opening up a pathway to additional 
monitoring and control capabilities.”

Available with a small upfront capital investment, 
our Liquid Storage Tank Monitoring Solution 
allows owners and operators of liquid storage 
tanks, including water, diesel, heating oil, 
lubricating oil, and AdBlue tanks, to reduce  
the operating costs of their assets by optimising 
site visits and avoiding or mitigating potentially 
costly events.

Telemisis, a leading provider of IOT and remote 
monitoring and control solutions for industrial and 
telecommunications applications, today announces 
the launch of TankNode Solar, for use with its Liquid 
Storage Tank Monitoring Solution. Designed for 
continuous autonomous operation, TankNode Solar,  
is a solar powered, IP67 node with an integrated  
liquid level sensor.

Member News

TELEMISIS LAUNCH 
TANKNODE SOLAR
REDUCE TANK OPERATING COSTS THROUGH OPTIMISED SITE VISITS

ABOUT TELEMISIS
Telemisis designs, develops and 
manufacturers one of the most 
advanced remote monitoring, control 
and Internet of Things solutions for a 
range of industry sectors.

Telemisis Partner provides extensive 
resources, training, incentives and 
support to help partners differentiate 
and grow their business with SitePro. 
The three partner programs that 
make up Telemisis Partner have been 
designed to meet the needs of a variety 
of partner types. 

More information about Telemisis 
Partner can be found at: 
https://www.telemisis.com/partner.

Chris Begent 
sales@telemisis.com 
+44 (0) 3333 660088 
The Telemisis, SitePro and SiteNode 
names are registered trademarks of 
Telemisis Limited.

Telemisis is a part of Simpatica Group.

TANKNODE SOLAR
At the heart of the Liquid Storage Tank 
Monitoring Solution, is our latest remote  
telemetry unit, TankNode Solar.

TankNode Solar incorporates a solar panel, and 
a compensated hydrostatic level sensor, suitable 
for ½ inch BSP tank entry and tanks up to three 
metres in depth. The integrated GSM wireless 
modem allows connection to the SitePro server, 
while GPS support enables ease of location on 
the map interface.

KEY FEATURES
• Solar powered

• IP67 rated

• Small form factor

•  Includes a compensated  
hydrostatic level sensor

• Suitable for tanks up to 3m depth

• 2G, 3G and satellite communications

• GPS support
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Genny Hire Limited, the 
Aberdeen based hirer of 
power generation, lighting 
towers and associated 
equipment have begun a 
process to upgrade their 
fleet of lighting towers, 
with the purchase of ten 
X-ECO LED sets from 
Trime UK Limited.

These X-ECO LED units were 
fitted with Chalwyn valves and 
spark arresters making them 
ideally suited for use on refinery, 
petro-chemical sites and any 
other environments where 
'rig-safe' specifications are a 
prerequisite. 

Genny Hire first saw the X-ECO 
LED at the Executive Hire Show 
Scotland and completed their 
research online. They then 
compared the Trime X-ECO 
LED sets with other two 
models currently on the market. 
Genny Hire finally opted for the 
Trime product, citing the high 
specifications of the machine 
along with swift delivery times 
and the very prompt attention 
given by Andrew Owen, Trime 
UK’s northern sales manager.

Lorna Clark from Genny Hire 
said, “We aim to hire these lighting 
towers into refinery and petro-
chemical sites. This is an area of 
our business we are seeking to 
develop and as the oil and gas 
sector market becomes busier in 
Aberdeen again, we will have the 
correct specification of machines 
readily available.”

She added, “We are very 
impressed with the service we 
have received from Trime. They 
handled the initial sales enquiry 
with enthusiasm and their service 
department came up to our depot 
to complete a training course. 
Spare parts are always available 
from stock, which means we can 
maintain our fleet at all times.” 

The X-ECO LED has a number 
of environmental qualities and 
safety aspects. The set is fitted 
with the AMOSS safety system, 
which automatically lowers the 
mast if the lighting set is moved 
whilst the mast is still erected. 
The complete unit features an 
external emergency stop button, 
a fully bunded fuel tank, four 
height adjustable stabilisers and 
site levels for guidance during 
deployment. The energy saving 
LED lamps will work for up to 
2000 hours without replacement.

Genny Hire was incorporated 
in December 2008. They rent 
generators, lighting towers and 
associated equipment throughout 
North East Scotland. Their 
services are readily available 24 
hours per day, 7 days per week 
on a call out basis.

The Trime Group has over 
50 years of experience in the 
development and marketing 
of environmentally sustainable 
lighting sets for the rail, off-
shore, event, construction and 
rental markets. Trime UK is 
headquartered in Huntingdon, 
Cambridgeshire; their 
manufacturing plant is based  
near Milan, Italy.

For further  
information contact:

Paul Hay, Trime (UK) Ltd  
B3 Spitfire Close,  
Ermine Business Park 
Huntingdon,  
Cambridgeshire,  
PE29 6XX, UK.  

Tel: 01480 220500  

Email: info@trimeuk.com. 
www.trimeuk.com

Genny Hire 
Tel: 01224 515 233 
http://www.gennyhire.com/

GENNY 
HIRE  
BUYS  
‘RIG-SAFE’
TRIME  
LIGHTING  
TOWERS

As customer demand has continued to grow, our business has 
expanded geographically and we have been adding new products and 
services to our portfolio. We want to ensure that our name is reflective 
of the way we do business now and in the future.

Along with the name change, comes a fresh new look and feel that 
sees the old logo evolve. The new logo represents a reliable, robust 
and forward-thinking business offering tailored generators of any size 
and configuration.

As well as the new logo, which you will start to see appearing on 
our website, vehicles, plant and staff uniforms, you will start to see 
the introduction of some new colours too. We hope you enjoy the 

change as much as us! We have been a UK industry leader for more 
than 45 years, with unparalleled expertise in the supply, installation 
and maintenance of generator power solutions. Our standards of 
excellence ensure strong long-term relationships with our customers, 
while our innovations pave the way for the future. We’re committed to 
finding newer, more sustainable technologies, designing more resilient 
systems and tailoring solutions to meet the demands of an ever-
changing industry. 

Get in touch to find out more.
0141 956 7764
sales@dtgen.co.uk  |  www.DTGen.co.uk

POWER WHEN YOU NEED IT

DIESELEC THISTLE GENERATORS 
HAS RE-BRANDED AS DTGEN

Member News
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The build-up to the  
AMPS awards 2019 starts here.
We’re excited to launch this year’s AMPS awards, now in its  
5th year and also the 30th anniversary of the association.

We’re offering individual companies the opportunity to sponsor any one of the Awards – by doing so you’ll be supporting the event, 
showing your enthusiasm for the category and be associated with extraordinary achievement.
Please contact Natalie Burrows for further information at events@amps.org.uk




