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Welcome to the latest edition of the 
AMPS Power Magazine
Inside this edition we hope you will find plenty of 
interesting articles; if there are other features or 
articles you would like to see in future editions then 
please get in touch.

I can’t believe it’s six months since I came on board at AMPS and it’s been 
a very interesting time both within our professional trade organisation 
and beyond. I don’t dare speculate on where Brexit may have reached by 
the time you are reading this – or not reached! But of course there is so 
much more to grab our attention than our relationship with the EU. Over 
recent months there has been an escalation of news surrounding how 
power is produced both in terms of the grid and portable power.

The glut of news stories about power production seems to have kicked 
off with the UK not using coal for power generation for almost three 
weeks following hard on the heels of Parliament declaring a “climate 
change emergency” after the Extinction Rebellion protests. And of course 
it’s not just grid power that is in the news, Network Rail and Colas Rail 
have reported operating a 97% diesel-free site at a rail renewal project in 
Wales and a number of road building sites are now using solar pv lighting. 
Japan has also announced that the 2020 Olympics will use hydrogen as 
the primary fuel to showcase renewable energy. And of course the UK 
Government is now legislating for net zero by 2050.

You could be forgiven for being a little downbeat at this news, but 
actually these threats are a tremendous opportunity for our industry. As 
countries make themselves ever more reliant on the sun shining and the 
wind blowing the need for reliable back-up power will grow. It’s all very 
well for every house in the UK to have panels on the roof but given the 
massive energy demands of a typical house (I like my 10.5kw shower in 
the morning!) and the unpredictability of our weather, gensets will be 

needed more than ever. And of course 
there is no sign of the global demand for 
gensets declining.

Of course probably the biggest threat 
to our industry is from misinformed 
or misled legislators. With loud voices 
urging everything from ending the gas grid to all vehicles being electric 
now is a vital moment to get alongside members of Parliament, devolved, 
regional and local government, and elected mayors. I am already having 
lots of conversations with a large number of my former colleagues in 
Westminster about AMPS and our members and they have begun to ask 
Parliamentary questions about gensets, such as the role of back-up power 
in the NHS. 

In the months ahead I will continue to raise the profile of our industry 
with decision-makers and seek to ensure that the views of AMPS 
members are conveyed to those in power. If AMPS members want 
specific issues raising in Parliament then get in touch with me.

Looking ahead we are at the start of the journey towards the Annual 
Awards and Dinner and the categories for the Awards are being rolled 
out. I would encourage all members to enter the Awards so we can 
showcase the fantastic businesses and their employees in our industry.

So it only remains for me to wish you a great summer and I look forward 
to seeing you in the autumn at the Annual Awards.

Kind regards,

Robert Flello Director General 
robertflello@amps.org.uk

Welcome



Welcome to AMPS Power
Welcome to AMPS Power and thank you for your 
continued support in sending your news, features and 
submissions of content for both the website and this 
issue of the magazine.

The AMPS Power Connections Awards 2019 are once 
again taking place in November, and the various Award 
categories have now all been revealed; a list of all the 
Awards titles and the relevant criteria can be found a few 
pages further. 

This edition also features more of our new AMPS members 
– some of whom were missed out in the last issue due 
to space, so welcome to Hotstart, Baumuller, Eminox, 
Western Tydens and Wyndham Page. We’ll be featuring 
more next time.

Bernard Gospel, Technical Committee Secretary has 
provided us with an explanation of the role and work 
of the Technical Committee. We’ve received a number 
of questions about the TC, and although we featured 
something similar not too long ago, it was felt that an 
updated version was needed. The TC works tirelessly on 
behalf of AMPS members and the industry and is formed 
of volunteers whose employers kindly allow them the time 
to attend meetings and undertake the required work. The 
FAQs on the AMPS website are among the most visited 
pages and are a source of knowledge for anything you need 
to know about gen sets.

Submissions for the next issue should be sent to 
marcomm@amps.org.uk before the 10 September 2019.
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Power Sauce

IDGTE –  
FORTHCOMING EVENTS 
AMPS is delighted to offer Members the chance to 
attend the following IDGTE events. The IDGTE hosts 
a wide range of social events, courses and conferences, 
all of which focus on topical issues and developments 
within the energy industry and give an insight into the 
challenges facing the industry today.

1 DAY SEMINAR
26 SEPTEMBER 2019 
IGEM HOUSE, KEGWORTH
Another seminar in our well established format at this popular 
venue. “Will autonomous microgrids become mainstream?” has 
been organised at IGEM conference centre in Kegworth. This is 
ideally situated just off Junction 23 of the M1 and within a couple 
of miles of East Midlands Airport.

As with previous events, presentations will be followed by 
afternoon workshop sessions where topics not covered by 
presentations can be raised and questions can be asked in a  
more informal setting.

GAS TURBINE CONFERENCE
26/27 NOVEMBER 2019 
WOODLANDS EVENTS CENTRE, 
WYBOSTON LAKES, ST NEOTS, CAMBS
Plans are underway for the 10th International Gas Turbine 
Conference at Wyboston near St Neots. This will follow our 
popular conference format.

The joint themes for the conference are “Plant Optimisation”  
and “New Technology and Projects”. 

Exhibition: A range of sponsorship and exhibition packages are 
available and companies wishing to highlight their products and 
services at the conference are invited to apply.

For more information or to book please contact:
IDGTE, Bedford Heights, Manton Lane, Bedford MK41 7PH 

enquiries@idgte.org | +44 (0)1234 214340

FORTHCOMING EVENTS 

INTERNATIONAL CONFERENCE ON 
ENERGY AND CITIES
10 -12 JULY 2019 
SOUTHAMPTON
(ICEC2019) address energy flows in cities with special emphasis on 
renewable energy and energy efficiency approaches within the city 
and beyond. The Conference covers technical presentations and fora 
including policy requirements needed to achieve energy efficiency, 
reduced consumption, and thermal comfort; with high level topics: 
Energy & buildings, Evolving cities & Energy & policies.

https://energyandcities.org/

RE-SOURCE 2019
2-3 OCTOBER 
AMSTERDAM
RE-Source 2019 will be Europe’s leading corporate energy  
procurement event.

Multinational corporations, renewable energy developers and senior 
decision-makers will gather at Europe’s premier PPA event to learn, 
network and do business.

http://resource-event.eu/

THE SHOWMAN’S SHOW 2019
16 & 17 OCTOBER  
NEWBURY SHOWGROUND, BERKSHIRE
The Showman's Show is the UK's original and most comprehensive 
exhibition of products, services and entertainment for the festival, 
outdoor and special event industry.

https://www.showmans-directory.co.uk/about-the-show

AMPS POWER CONNECTIONS  
AWARDS 2019
THURSDAY 28 NOVEMBER 2019  
THE MIDLAND HOTEL, MANCHESTER
This event is a great opportunity to salute those people who have 
achieved success within the Gen Set industry over the last year and  
to meet up with other AMPS members.

http://www.amps.org.uk/power-connections-2018-amps-awards
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SAVE THE DATE
Thursday 28 November, 2019
The Midland Hotel, Manchester, M60 2DS
Tickets £175pp or £1,650 per table of 10 (+VAT)*

This event is a great opportunity to salute those people who 
have achieved success within the Gen Set industry over the last 
year and to meet up with other AMPS members. Tickets are 
limited to just 150 so don't delay in booking yours.

We look forward to receiving your nominations for AMPS 
members, whether for an individual employee or your own 
company. Entry and rules are very simple, and this is your 
chance to shout about those people or companies who you 
think have made a difference.

*Once your booking has been confirmed by AMPS, it is non-cancellable, but substitute delegates may attend. Settlement of the invoice is 
due upon receipt. No place(s) will be secured and attendance to the event may be denied if payment has not been received.

Please contact Natalie Burrows events@amps.org.uk
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THE AWARDS

SPONSORSHIP OPPORTUNITIES

INNOVATION AND  
TECHNOLOGY AWARD

Awarded for development of an innovative 
product, process, service or innovative 
way of working. Entrants must be able to 
demonstrate the development within the last 
18 months of an innovative product, process, 
service, or way of working. The entry must 
include a clear written description of the 
development and its background, including 
details of the benefits obtained.

The panel is looking for evidence of the 
following: Commercial relevance of the 
development and actual or projected 
commercial success, benefit of the 
development to the business or customer, 
how the idea was implemented within your 
business and the impact the idea has made 
upon your business.

EXPORTER OF THE YEAR

The Judges are looking for achievements in 
entering new markets or first-time export 
success and/or new ways of achieving export 
success.

EMPLOYEE OF THE YEAR AWARD

This employee may be any individual 
connected to your business and does not need 
to be someone necessarily directly involved 
with genset manufacture, servicing, sales or 
similar. Awarded to the employee who meets 
one or more of the following competencies 
or criteria: Job knowledge and understanding 
of responsibilities and related work, quality 
of work, level of productivity, teamwork, 
flexibility, initiative and leadership, going  
“the extra mile”.

COMPANY WELL-BEING &  
HEALTH AWARD

This award celebrates those employers that 
can demonstrate they put the health and 
wellbeing of their employees at the heart of 
their culture. Where the business leadership 
champion a strategy of encouraging good 
physical, mental, social and/ or financial 
wellbeing for their employees. Judges will be 
looking for evidence of commitment and/ or 
specific projects designed to meet this cultural 
change.

PROJECT OF THE YEAR AWARD

The judges are looking for details of a project, 
whether that’s a physical installation, non-
physical solution, or similar that has completed 
in the last year and which demonstrates great 
teamwork and/or an innovative solution and/
or overcoming a major difficulty.

APPRENTICE OF THE YEAR

This award seeks to celebrate the exceptional 
contribution made by the apprentice to the 
workplace, their success and commitment. 
Judges want to see evidence of how the 
apprentice is meeting these success criteria.

COMPANY OF THE YEAR

More than just a great employer or successful 
business, the winner of this award will 
demonstrate stand-out success whether that’s 
in overcoming business challenges, developing 
new brands or markets, or outstanding 
sustained growth. The Judges are looking for 
evidence of corporate excellence.

We’re offering individual companies the opportunity to sponsor any one of the Awards –  
by doing so you’ll be supporting the event, showing your enthusiasm for the category and be 
associated with extraordinary achievement. Individual award Sponsorship costs £995.00 + VAT 
and includes the following: 

•  Your company logo on all Awards  
publicity material

•  Your logo etched onto the relevant 
category Award trophy

•  A full-page advert within the Awards 
programme

•  Presentation of the category Award trophy 
to the winner

AMPS 2019 Power Connections Awards
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WHAT HAPPENS AFTER I SUBMIT MY ENTRY?

STAGE 1

All applications will receive e-mail confirmation 
of their application. All applications received 
are sorted into their different categories. 
Each application is then scrutinized by a 
qualified panel with the objective of selecting 
a shortlist for each Category. Note: At this 
stage the Panel reserves the right to include 
an application in a category not originally 
nominated by the applicant if they consider 
the application has sufficient merit in this 
Category to justify inclusion. The applicant will 
be notified of such a move.

STAGE 2

Shortlisted companies may be asked to submit 
additional information as requested by the 
panel to support their statements or be visited 
by one or more members of the judging panel.

The additional information is then scrutinized 
by the panel with the objective of selecting a 
shortlist of 3 companies for each Category.

Although the target is to select three Finalists 
in each Category sometimes it is difficult to 
be selective between two applications. In 
such cases The Judging Panel are asked to 
include more than three Finalists in a particular 
Category. This discretion is only with the prior 
approval of the Judging Panel.

The selected Finalists will be contacted 
and notified of their success. This stage 
immediately prompts the delivery of an ‘AMPS 
Awards 2019 nominee’ badge that can be used 
for promotional purposes – an appropriate 
and timely reminder to staff and customers 
alike as to the status already achieved in this 
competition.

All information given throughout the judging 
process is treated in confidence and suitably 
destroyed once the process is complete. 
Information given is not disclosed to any other 
third party without prior consent.

The Winners for each Category are duly 
selected from the information available.

The Panel’s decision is always final.

STAGE 3 – THE AWARDS CEREMONY

This is the icing on the cake. In the tradition 
of all good Award Ceremonies. The AMPS 
Awards Evening is no exception, providing 
the opportunity to celebrate those members 
who have been presented with well-deserved 
Awards... If you enter, this could be your  
special night!

RULES & ELIGIBILITY

•  All entries must include name, company 
address, contact details, and category 
and up to 100 words of text stating the 
reasons behind the nomination. This should 
be included on the nomination form and 
emailed to robertflello@amps.org.uk or 
posted to

   The AMPS Awards,  
 Camden House  
 Warwick Road  
 Kenilworth  
 Warwickshire CV8 1TH

•  The AMPS Awards are open to any 
member of AMPS, including any employee 
of a member business

•  Sponsors and their immediate family are 
not eligible to enter for the award that they 
are sponsoring

•  Entries must be received by 11.59pm,  
1 September 2019

•  All finalists must agree to take part 
in publicity and to attend the Awards 
presentation on Thursday 28 November 
2019 at The Midland Hotel in Manchester

•  All finalists must agree to make themselves 
available if contacted by the panel

•  The decision of the panel is final

•  All applicants will be notified by e-mail that 
their entry has been received

•  A shortlist of a maximum of 3 finalists will 
be drawn up for each nominated category

•  Winners will be announced at the Awards 
ceremony

•  Award winners and finalists may state in 
advertising/ promotional activity and on 
their stationery that they are winners or 
finalists, but this must include the category 
and the year in which the award was 
won. Artwork will be sent in the relevant 
formats for use by shortlisted finalists and 
the final winners.



www.amps.org.uk 9

THE TC BLOG
TechSec@AMPS.org.uk

THE TC BLOG

AMPS TECHNICAL COMMITTEE –  
GENERAL

By Bernard Gospel –  
Technical Committee  
Secretary
TechSec@AMPS.org.uk

What does the Technical Committee (TC) actually do? 
Someone asked me this at the March conference,  
and we felt that it would be worthwhile to return  
to this topic.

The Technical Committee of AMPS defines its mission statement as:
To provide AMPS members with clear technical guidance on national and 
international standards that are relevant to their businesses and access 
to industry experts to provide advice on technical matters. The Technical 
Committee, through its involvement with National and International 
standards bodies, Government and regulatory authorities, aims to represent 
AMPS members interests and influence, communicate and understand the 
relevant technical standards for our industry.

This comes from the AMPS Technical Committee Constitution, which is 
available here.

Please note that we are technical only, we do not discuss anything 
commercial, at the start of each meeting the Chairman reads the following, 
which is repeated in the agenda:

Attendees are reminded that AMPS is committed to complying with all 
anti-trust and competition laws and regulations. To this end the Association 
has adopted a competition compliance code. Conformity with the code 
is a condition of AMPS membership. Failure to abide by anti-trust and 
competition laws can have grave consequences for the Association, member 
companies and individuals concerned. Copies of the Code of Conduct are  
in the possession of all member companies and further copies are available 
on request.

Relevant key points from the Constitution are:
The Technical Committee (TC) represents the interests of all 
members of AMPS. The TC Members do not just represent their own 
company, they have to consider the interests of the whole membership. 
The requirement to inform and consult with the whole membership is done 
via Current Thinking eshots from the Technical Secretary, Publication of 
the Minutes of Meetings of the Technical Committee, which are also held 
on the AMPS website, AMPS Power magazine articles and seminars and 
presentations at the Awards event in November and the AMPS Conference 
in March.

The Technical Committee should have a membership proportional to the size 
of AMPS Membership and should have members’ representatives of major 
product areas. Consideration being given to the practical limits of the size of the 
committee.

So the membership of the committee is proportional to the size of the 
membership and should represent the major product areas, e.g. generating 
sets, engines, generators, radiators, switchboards and control panels, 
transformers, fuel tanks and consultancy services, to list but a few!

However, there is a practical limit to the size of the committee, which 
is about twenty attendees at meetings. We actually have twenty eight 
members at the moment. To minimise costs (Members’ subscriptions!), 

most meetings are held at member’s premises. Twenty seems to be about 
the maximum size of members’ meeting rooms. This is one reason why we 
may have to limit or prevent the invitation of members and guests to the 
meetings, which is becoming a more frequent occurrence. Recently, we had 
a meeting at Cummins Daventry, which was limited to sixteen members! So, 
large companies do not always have meeting rooms proportional to the size 
of the company! Perhaps this is a lesson to us all.

In order to enable AMPS Members to have a personal insight into the major 
issues which the committee is working on, without them attending meetings, 
we have instituted seminars, and other means of bringing TC Committee 
members to the AMPS Membership at large. This is one of the Technical 
Secretary’s remits to publicise the Technical Committee. 

It might be useful to hold an open AMPS TC meeting at an AMPS March 
or November AMPS general meeting, as a further development of the 
Seminars. Everyone’s thoughts are welcome.

The Technical Committee meets four times per year, generally in January, 
April, July and October, these are scheduled to be just before the AMPS 
Council meetings, since the TC reports to the AMPS Council.

Details of TC members are listed on the AMPS website.

So where does the technical secretary fit into this? His specified duties 
include:

•  Assistance to the AMPS Technical Committee Working Groups to 
facilitate timely responses and publishable reports

•  Managing the AMPS technical helpline queries from member/non-
members in conjunction with the AMPS Technical Committee and 
Secretariat.

•  Compilation and recording of agendas and minutes of Technical 
Committee meetings Any necessary reports for the AMPS Council 
meetings as appropriate on any respective technical issues.

•  Any necessary reports for the AMPS Council meetings as appropriate on 
any respective technical issues.

•  Work with AMPS Marketing committee/agency to maintain Jargon Buster 
and ensure other high quality Technical Committee output including 
website and email newsletters

•  Be a literature member for relevant standards committees

•  Management of the response to Technical Queries

•  Management of consultations in areas relevant to AMPS Members
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THE TC BLOG

Working Groups
The Working Groups are the core of the 
committee, since the majority of the work is 
undertaken by the Workgroups, working as a 
team or by representation on BSI and other 
committees.

Workgroups rarely meet face to face, but usually 
communicate by conference call or email.

The Workgroup Leaders each normally issue a 
report to the TC before each meeting, this is then 
presented to the TC at the meeting, with any 
discussion recorded. This then enables the actual 
TC meeting to be shorter and more focussed.

It will be noted that membership of a TC 
Workgroup, and / or an external committee, such 
as BSI, or other entity is a requirement of TC 
Membership, as defined in the TC Constitution.

One important point is that international 
standards and laws are generally reviewed on as 
five yearly cycle. This means that, for example 
with ISO 8528 having thirteen parts (The TC 
are quietly working on what we hope to be part 
fourteen!) that even this standard has three parts 
being reviewed each year. So the TC has constant 
work coming in on this standard alone!

The Workgroups currently are:
Workgroup 1 – Materials Compliance – 
Leader: Stuart Hawkins

This committee works on RoHS (Restriction 
on Hazardous Substances) WEEE (Waste 
Electric and Electronic Equipment) and REACH 
(Registration, Evaluation, Authorisation 
and Restriction of Chemicals), Batteries 
and Accumulators and Waste Batteries and 
Accumulators (Battery Directive) as well as 
other waste regulations, DoC (Declarations of 
Conformity), and SDS (Safety Data Sheets).

Workgroup 2 – Grid Codes –  
Leader: John Ruddock

This committee works on Grid Codes and which 
are imposed in Great Britain as Engineering 
Recommendations from the Energy Networks 
Association.

Currently the committee is also active in ISO 
8528 part 6 generating sets, as regards bringing 
this part into line with the testing requirements of 
international grid codes.

Workgroup 3 – ErP Energy (ECO Designs) – 
Leader – none

In November 2009, the Eco-Design Directive 
(EuP) was replaced with the new Energy-Related 
Products Directive, commonly known as Erp 
Energy.

This Workgroup is currently moribund until the 
Directive comes up for review.

Workgroup 4 – Noise –  
Leader: John Lawson

The workgroup works across a range of noise 
regulations including the Environmental Noise 

Directive (END) and the Outdoor Noise 
Directive (OND)

AMPS will strive to harmonise ISO 8528-10 
‘Reciprocating Internal Combustion Engine 
Driven Alternating Current Generating Sets, 
Part 10: Measurement of Airborne Noise By 
the Enveloping Surface Method’ to the revised 
OND – providing our industry control of its own 
product specific standard. 

Workgroup 5 – Emissions –  
Leader: Richard Payne

Again, a very active workgroup, being involved 
in the following: Non Road Mobile Machinery 
(NRMM) Stage V Regulation, Medium 
Combustion Plant Directive (MCPD), extended 
by the British Government to include UK 
Specified Generator Legislation. In addition, 
the committee is also monitoring the London 
Supplementary Planning Guidance (SPG) (Stage 
IIIA Block exemption), London Environment 
Strategy and Air Quality, and the UK 
Government’s Clean Air Strategy, together with 
UK Citys’ moves towards Low Emission Zones 
and Clean Air Zones.

Workgroup 7 – Standards –  
Leader: Jean-Michel Geiller

The main efforts of this workgroup is to monitor 
and comment on revisions to ISO 8528 through 
ISO Committee TC/70. These standards then 
usually become British Standards  
(e.g. BS ISO 8528-X).

Workgroup 8 – Defunct

The functions of this committee have been 
moved to AMPS Council.

Workgroup 9 – Equipment Safety –  
Leader: TBA

The main focus of this workgroup is the 
Machinery (Safety) Directive. 

The Machinery Directive is currently being 
revised with a target for re-issue in 2024. 

Workgroup 10 – Low Voltage

This workgroup is currently moribund.

Workgroup 11 – EMC –  
Leader – Scott Preece

This workgroup monitors Electromagnetic 
Compatibility Standards via BSI Committee 
GEL/210.

External entities
Europgen etc

Firstly AMPS are a member of EUROPGEN 
and members of EUROPGEN are copied into 
the TC Minutes etc. Jean-Michel Geiller sits on 
EUROPGEN and also leads WG 5.

Paul Blything, General Secretary of Europgen,  
sits on the TC and reports to the TC on  
Europgen matters.

AMPS are also affiliated to the following/:

BEAMA British Electrotechnical & Allied 
Manufacturers’ Association

IDGTE Institution of Diesel and Gas Turbine 
Engineers 

EGSA Electrical Generating Systems Association 
(USA) 

ESSA Electricity Supply Association of Australia 
Ltd

Government and other agencies
Liaison is maintained with DEFRA, Environment 
Agency, Energy Networks Association, National 
Grid, Greater London Authority together with 
international entities such as the EU Noise  
Expert Group.

BSI

BSI, formerly The British Standards Institution, 
is appointed by the UK Government as the UK’s 
National Standards Body (NSB) and represents 
UK interests at the International Organization 
for Standardization (ISO), the International 
Electrotechnical Commission (IEC) and the 
European Standards Organizations (CEN, 
CENELEC and ETSI). BSI is a member of these 
bodies. Formed in 1901, BSI was the world’s first 
National Standards Body.

AMPS TC members sit and take a full part in 
relevant BSI committees, including:

EH/001/03 Residential and Industrial Noise

GEL/008  Systems Aspects for Electrical 
Energy Supply

GEL/210 EMC – Policy committee

GEL/600 Earthing

JPEL/064  Electrical installations of buildings – 
Joint committee

MCE/014 RIC engines

MCE/022  Engines for road vehicles

MCE/003  Safeguarding of machinery

PEL/021  Secondary cells and batteries

PEL/121/1  Low voltage switchgear and control 
gear

PEL/002 Rotating electrical machinery

PEL/099  Erection and operation of power 
installations

PTI/002 Liquid Fuels

Each of these mirrors an ISO or IEC committee 
and is responsible for various BSI Standards. 
As we said earlier, one of our most important 
standards in AMPS is the ISO 8528 Generating 
Set series.

To give another example, BSI Committee 
GEL/008 System Aspects for Electrical Energy 
Supply, from the BSI Website: 

The scope of this committee is: Under 
the direction of the (BSI) Standards Policy 
and Strategy Committee, is responsible in 
co-operation with other TC/SCs, “for the 
development of standards with emphasis on 
overall system aspects of electricity supply 
systems, encompassing transmission and 
distribution networks”.
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The committee is responsible for the 
following standards:

BS EN 50160 Voltage characteristics of 
electricity supplied by public electricity networks

BS EN 50549-1 Requirements for generating 
plants to be connected in parallel with 
distribution networks. Connection to a LV 
distribution network. Generating plants up  
to and including Type B

BS EN 50549-2 Requirements for generating 
plants to be connected in parallel with 
distribution networks. Connection to a MV 
distribution network. Generating plants up  
to and including Type B

BS EN 60038 CENELEC standard voltages

BS EN 60059 (IEC 60059) IEC standard  
current ratings

BS EN 60196 IEC standard frequencies

BS EN 62559-2 Use case methodology  
Definition of the template for use cases,  
actor list and requirements list

BS EN IEC 62559-3 Use case methodology. 
Definition of use case template artefacts into an 
XML serialized format.

These are standards from Euronorms and IEC 
etc, but the BSI Mirror committee can vote on 
any amendments.

The committee is also responsible for guidelines 
associated with the above standards.

This committee is formed from representatives 
from the following organisations:

A M D E A – Association of Manufacturers of 
Domestic Appliances

BEAMA Limited – British Electrotechnical  
and Allied Manufacturers Association

BEIS – Department for Business, Energy & 
Industrial Strategy

British Cables Association

Co Opted – IEC TC8 WG5

Co Opted – Power Quality

Co Opted – Smart Grid Expert

Co-Opted – CLC/TC 8X WG 3

Decentralised Energy System

ENA – Energy Networks Association

GAMBICA Association Limited (Group of 
Associations of Manufacturers of British 
Instrumentation, Control and Automation)

Glasgow Caledonian University

H S E – Health and Safety Executive

Imperial College London

Liaison – GEL/50

Liaison – PEL/57

Lighting Industry Association

National Grid

National Physical Laboratory

The Association of Manufacturers of Power 
generating Systems

UK Expert – CLC/TC 8X WG 6

UK Expert – CLC/TC8X/WG 6

University of Strathclyde

As can be seen the membership of this BSI 
Committee is a mixture of members seconded 
from other agencies and committees, together 
with liaisons with other BSI committees.

The AMPS Technical Secretary sits on these 
committees as a ‘papers’ member in addition 
to the other AMPS Member and does not have 
voting power. The Technical Secretary actually 
does sit on MCE/014, ‘subcommittee 008 
Generating Sets’. This is useful, as it enables  
the Technical Secretary to have an active role  
in a real committee!

Some of the AMPS members on BSI Committees 
are taken from Experts in the general 
membership, and do not sit on the TC, but report 
to it. So we welcome approaches from experts 
who feel that they could make a contribution to a 
BSI Committee, but do not wish to be part of the 
TC or cannot spare the time.

Summary

So the Technical Committee has a wide range of 
expertise, and comprises members, who with the 
support of their companies put in a large amount 
of work on issues relevant to the interests of 
AMPS Members.

The Committee has been able to influence 
the development and revision of important 
standards and legislation both internationally 
and nationally, including the Non Road Mobile 
Machinery Regulation, the Medium Combustion 
Plant Directive, as transposed into UK Law, 
Grid Codes, REACH, RoHS, Waste Packaging 
Directive, noise regulations and various British 
and other international standards.

One is tempted to say “in our spare time…”

Please send any queries, comments, requests for 
further information to TechSec@AMPS.org.uk

P.S. Requests for subjects for AMPS Power magazine articles are welcomed 
by the Technical Secretary, who is running out of fresh ideas!

The next one will be on the history of a product which was boosted into 
existence by the Apollo moon shot missions. TechSec remembers the 
Christmas 1968 broadcast from Apollo 8 and the ‘Earthrise’ photograph 
taken on this mission by Astronaut Jim Lovell, as well as waiting up to listen 
to the live landing of Eagle on the moon at Tranquillity Base, the next year.

In later years I met a NASA mathematician who hand calculated orbits and 
worked for Goddard Space Flight Centre in Maryland, near Washington 
DC. One of his tasks was to teach the Gemini and Apollo astronauts how to 
calculate orbits, in flight, with log tables and slide rules! He knew them all 
and gave me an interesting time telling me the inside story of NASA. He later 
worked on the mathematics of communications with the Voyager spacecraft. 

It is fifty years since the Apollo missions, and there is much on the media 
about this at the moment. I was at college at the time, listening to history 
happen, so found this recent revival extremely interesting. I thought that it 
would be a useful topic for the magazine. We all know that one by-product  
of the moon missions was Teflon coated frying pans. This was not all… 

So a question for the Membership: What is it that was a critical part of  
the Apollo missions on the moon lander, which most AMPS Members  
use a derivative of today, in one form or another?

Before Apollo, engineers boasted that they had the largest; after Apollo, 
engineers boasted that they had the smallest…

Clue: The one for Apollo was woven in a textile factory…

Second question: What was the average age of the engineers who said “Go!” 
in Mission Control?

Answers on a postcard, please!
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Case Study

CASE STUDY
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2 x 2MVA GENERATORS 
& MASTER CONTROL 
PANEL INSTALLATION

CLIENT:   MECHANICAL AND ELECTRICAL CONTRACTORS 
LOCATION:  NORTH WEST LONDON
PROJECT:   GENERATOR AND CONTROL PANEL UPGRADE  FOR   
   MULTINATIONAL INFORMATION TECHNOLOGY COMPANY  

Our customer, the principle contractor for the project are a high valued 
engineering and construction company delivering solutions across Ireland, 
UK and Europe, contacted us to deliver a complete generator package 
providing back-up power for a new high security data centre in Middlesex.

The end-client is a multinational information technology company that 
has continually evolved over the past century to remain at the forefront of 
technological innovation and has helped the UK evolve to become one of 
the world’s most digitally advanced nations. 

Our customer, the principle contractor for the project are a high valued engineering and 
construction company delivering solutions across Ireland, UK and Europe, contacted us to 
deliver a complete generator package providing back-up power for a new high security data 
centre in Middlesex. The end-client is a multinational information technology company that
has continually evolved over the past century to remain at the forefront of technological 
innovation and has helped the UK evolve to become one of the world’s most digitally  
advanced nations.

CLIENT:   MECHANICAL AND ELECTRICAL CONTRACTORS
LOCATION:  NORTH WEST LONDON
PROJECT:  GENERATOR AND CONTROL PANEL UPGRADE FOR
  MULTINATIONAL INFORMATION TECHNOLOGY COMPANY

The end client will be taking up residence within 
a new energy centre consisting of 50,000 sq. ft. of 
data centre space and due to the sensitive nature of 
their business back-up power is vital.

The project involved working at two areas within 
the site, East compound and West compound. 
West Power House Project The scope of works 
for the West Powerhouse included for us to design, 
manufacture, deliver, install and commission 2 off 
acoustically packaged 2000kVA generators and 
ComAp Control System designed to meet the client 
specification and performance expectations.

In addition to the install of the generators the 
project included the design and installation of a new 
LV Switchroom for a generator synchronised LV 
board and generator control system, to be sited 
alongside the generators.

Unit 12 Stirling Park, 
Laker Road, Rochester, Kent ME1 3QR 
CS-152-TGC-26182-R0 ©TGC International Ltd 2019

t 01634 668090 | e sales@tgc.uk.com 
www.tgc.uk.com

2 X 2MVA GENERATORS & 
MASTER CONTROL PANEL 
INSTALLATION

Our Project Director directed the project due to 
his existing knowledge of the site and technical 
expertise. On meeting with our customer and the 
end client and following a thorough site survey, our 
Project Director presented our proposed design 
recommendations to the customer and end-client.

After agreement by the customer and end-client of 
our proposed design and schedule of installation we 
were able to make progress on the manufacture 
of the 2000kVA generators and ComAp Control 
System. With the site delivery date scheduled 
our installation team were organised, briefed and 
prepared for task ahead.

Following manufacturing of the generators they  
were packaged and delivered to our rental depot in 
Dover, Kent where they were placed and fixed on 
top of a 26,000 litre bunded belly fuel tank, suitable 
for external conditions, complete with fill point 
cabinet and fuel polisher. Our specialist generator 
engineers proceeded to fit out the generator 
containers with fuel polishers, fire systems and 
fuel transfers in preparation for a two day factory 
acceptance test attended by the customer and 
end-client.

On the scheduled day, 2 off 2.5MVA load banks, 

supplied by our rental department Powerhire, were 
used for the test and ran for 12 hours proving the 
reliability of the build and was then followed by an 
impact and transition load test the following day.

Following two long testing days, the customer 
left happy and satisfied that the equipment would 
meet the client specification and performance 
expectations. The generators and fuel tanks 
were dismantled, loaded by a mobile crane and 
delivered to site by low loader trailers. Once at 
site the equipment was offloaded at ground level 
and positioned onto prepared plinths enclosed by a 
galvanised steel walkway. Due to this surrounding 
walkway it meant that the space into which the 
generators were to be positioned was very tight 
giving the crane operator only a few millimetres 
of flexibility, which meant accuracy was key. Once 
positioned into place by the expert crane operator, 
our service engineers were able to complete the 
final installation comprising controls and wiring.

A site acceptance test was carried out with 2 
off 2.5MVA load banks running for 12 hours per 
generator proving the reliability of the assembled 
generators which was then followed by a day of 
impact and transition load testing.

Both generators were commissioned following the 
final system testing and functionality proving.

East Power House Project 
The scope of works for the east power house 
included the supply, install, test and commission of a 
new free-standing generator Master Control System 
utilising three existing 1.4MVA generators and 2 x 
mains supply on an outstation switchboard.

This was a complex operation to cater for as we had 
to predict all possible fault combinations and ensure 
that the control system would still survive a mains 
system failure and operate under a mains failure 
scenario to minimise the risk to site.

After the successful installation, testing and 
commissioning of the new Master Control System 
our Project Director and Commissioning Engineer 
attended site to interface all the control systems 
with the existing generators and LV input boards to 
suit the client’s migration programme from existing 
switch panel to new switch panel.

In accordance with our schedule we supplied 
one day’s training on site for all staff to include 
familiarity training with the use of the sites 
operations and maintenance.

The project was satisfactorily completed on time, 
with minimal interruptions to the site and within the 
budget allocated.
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Liam Powell and Thomas Niven have joined the 
projects department as trainee commissioning 
engineers, and Stephen Shah joins the service 
department as a junior service engineer.

They have all been equipped with their new vans and are already out on the road 
travelling the length and breadth of the UK to deliver work on new installations 
and ensuring existing customer equipment is in tip top condition. 

David McDougall, Head of Training & Development at DTG, said: “Our 
apprenticeship scheme enables us to train the next generation with the specialist, 
practical skills and knowledge that is required in our industry. Throughout our 
business, collectively we have more than 800 years of experience, and that can’t 
simply be bought-in, so our commitment to growing our own is critical to our 
future success.”

DTG currently employs eight apprentices who are all West of Scotland College 
electrical engineering students. The business has long history of staff who have 
developed through apprenticeships into various, and often, senior roles in the 
business.

During their time with the business, apprentices receive a structured 
programme of classroom and practical training across the workshop and out 
in the field job shadowing key members of the team for new installations and 
commissioning as well as with the servicing department.

DTG is continually looking for ways to create opportunities for employees and 
recently made two further internal appointments with John Skinner moving up 
from his role as Rental Manager to take on the role Head of Operations, whilst 
Eilidh Harrison has been promoted from Aftersales Business Coordinator to 
become Aftersales Supervisor.

With a dedicated in-house training and development manager, the business 
maintains a pro-active and on-going programme of continuous improvement 
for staff to ensure they have the knowledge and skills to deliver their jobs to 

the highest standards. A new initiative is already underway to develop an online 
learning platform in collaboration with FG Wilson focusing on hard and soft skills. 
This is one of many strategies the business has embarked on to help enhance 
access to knowledge for all staff. 

About Dieselec Thistle Generators

DTG supplies, installs and maintains diesel and gas generators, as well as 
combined heat and power plant, providing customers with products, support 
and advice throughout the life cycle of their generator set. Since 2010, DTG 
has been supported by Glasgow-based equity partner, Nevis Capital LLP, which 
continues to support the company growth.

Operating from its 6.3-acre head office facility, the 80,000 sq ft warehouse space 
accommodates workshops, a parts distribution depot, the biggest load test cell 
in the country as well as the largest stock of generators in the UK. DTG holds in 
excess of £1m of generators at its warehouse, and supplies from six to 3,000kVA 
– to ensure customers can quickly be provided with the right solution for their 
power needs.

The DTG team of expert sales engineers and skilled service technicians operates 
the length and breadth of the country providing comprehensive support across a 
range of industry sectors including commercial, construction, retail, data centres, 
health and government.

www.dieselecthistle.co.uk

https://www.linkedin.com/company/dieselec-thistle-generators

https://twitter.com/DieselecHQ 

https://www.instagram.com/dieselechq/

https://www.facebook.com/DieselecThistleGenerators

Case Study

THE FUTURE’S BRIGHT AT DTG 
Power generation specialist, Dieselec Thistle Generators (DTG), has appointed three apprentices to new  
full-time roles following the successful completion of their four-year apprenticeships with the business.
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Universal celebrates 60 years of 
leadership in custom-engineered 
noise control, exhaust and filtration 
solutions for industry.
Stoughton, May 21, 2019 – The international supplier of acoustic solutions, Dürr Universal 
celebrates its diamond jubilee. The company located in USA, India, Mexico and United 
Kingdom is specialized in industrial sound control systems and air filters. As a part of  
Dürr’s environmental technology division, Clean Technology Systems (CTS), the company 
offers a complete single-source portfolio of silencing products and services, providing industrial 
environmental solutions. With its diverse product line and innovative technologies, Dürr 
Universal has an edge in emerging markets to address rigorous environmental and  
safety regulations.

Dürr Universal was founded in 1959 in response 
to the need for quieting systems to control 
noise emerging from Wisconsin’s growing paper 
manufacturing industry. 

The products were a result of university research 
and the company kicked off its operations with only 
three employees as an engineering facility. Some of 
the initial applications were seen as pioneering for 
the times, reducing sound from industrial air-movers 
and large fans. “Our niche products of today are 
what we do with industrial turbine/compressor 
companies, providing exhaust systems to quiet  
the turbine. 

When originally built, these compressors were 
typically in the countryside, but as the populations 
grew, there are now houses surrounding these 
applications. We have designed and supplied exhaust 
systems for the turbine engines such that you can’t 
hear the exhaust noise within a couple hundred  
feet of the turbine”, explains Cary Bremigan,  
Vice President & Chief Operating Officer,  
Dürr Universal, Inc. 

Dürr Universal was founded in 1959 and is headquartered 
in Stoughton, Wisconsin, USA.
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A pressure reduction silencer is intended to reduce 
the noise levels created when high-pressure gas or 
steam is expanded to the atmosphere. This equipment 
was originally used to solve noise issues at Wisconsin 
utilities in 1959. 

Canister filter silencers are used to reduce noise  
and particulate matter on small engine exhaust. This 
product was offered by Universal in the early years  
of operations.

The company has evolved from primarily a supplier 
of individual components to a system supplier, 
designing and installing equipment for all aspects of 
performance. In the US, it has cemented its position 
as the dominant player in the oil and gas industry for 
natural gas transmission and offshore platforms. 

Power generation applications for noise control 
and air filtration solutions on gas-fired turbines 
and diesel engines is a key market requiring 
custom engineering and installation services. The 
company has extensive technical experience helping 
manufacturers and end-users meet local and global 
emission standards for carbon monoxide and 
unburned hydrocarbons. 

SINGLE-SOURCED SOLUTION 
Dürr Universal is now—after merging with the 
Dürr Group in 2018—eyeing major opportunities 
to branch out geographically along with diversifying 
its product range. “As a part of Dürr’s CTS division, 
we really offer a full portfolio of environmental 
products, providing almost anything industry would 
need to clean up exhaust or process gas streams. 
The merger will take us into new markets like glass, 
chemical and pharmaceuticals. 

Similarly, we can assist the CTS team in providing 
acoustic and noise abatement components not 
previously offered by Dürr to their traditional 
markets. It also enhances our global footprint”, 
says Cary Bremigan. Universal’s comprehensive 
single-source solutions meet firmer environmental, 
regulatory and operational requirements, helping 
operators reduce costs, improve productivity, and 
achieve compliance targets. In particular, it is the 
demands in emerging markets of Asia and South 
America that are accelerating industrial growth.

GROWING MARKETS 
“The world is changing. 60 years ago, there was 
a heavy emphasis on equipment that burns fossil 
fuels, but as we look forward, the shift is towards 
more renewable energy sources and energy storage 
battery technology—and these technologies need 
cooling and ventilation, which makes a lot of noise. 
We see continued growth in our traditional markets 
as well as considerable interests arising from newer 
markets”, adds Cary Bremigan.

TIMELINE/HISTORY 
Universal, founded in 1959, was acquired by Nelson 
Industries in 1971 and then by Cummins in 1998. 
Universal re-emerged as an independent company 
in 2007 before becoming part of the B&W Group 
in 2017 and then the Dürr organization in October 
2018. Today, Dürr Universal, Inc. is headquartered 
in Wisconsin, USA and employs approx. 350 
employees in 4 countries with two manufacturing 
sites in Mexico and the US. The office in the UK  
was founded in 2007 and employs 8 employees.

The Dürr Group is one of the world's leading 
mechanical and plant engineering firms with 
extensive expertise in automation and digitization/
Industry 4.0. Its products, systems and services 
enable highly efficient manufacturing processes 
in different industries. The Dürr Group supplies 
sectors like the automotive industry, mechanical 
engineering, chemical, pharmaceutical and 
woodworking industries. It generated sales of €3.87 
billion in 2018. In October 2018, the Dürr Group 
acquired the industrial environmental technology 
business of US-based company Babcock & Wilcox, 
comprising the Megtec and Universal brands. Since 
then, it has over 16000 employees and 108 business 
locations in 32 countries.

The Group operates in the market with five 
divisions:

•  PAINT AND FINAL ASSEMBLY SYSTEMS:  
paint shops and final assembly systems for  
the automotive industry

•  APPLICATION TECHNOLOGY:  
robot technologies for the automated application  
of paint, sealants and adhesives

•  CLEAN TECHNOLOGY SYSTEMS:  
air pollution control, noise abatement systems  
and battery coating lines

•  MEASURING AND PROCESS SYSTEMS:  
balancing equipment as well as assembly, testing  
and filling technology

•  WOODWORKING MACHINERY  
AND SYSTEMS:  
machinery and equipment for the  
woodworking industry

Interview with  
MD Nick 
Oakland
Nick Oakland was recently 
appointed in February 2019 
as Managing Director of Dürr 
Universal Europe Ltd following 
the retirement of the previous 
MD (Bruce Cresswell)
Q.  Can you tell us a little bit about yourself – 

interests, specialisms, etc?

A.  On a personal level I am married with two 
children so have my hands pretty full outside 
of work operating as the family chauffeur 
for my kids' sporting/social calendar. When 
I do find some spare time, I enjoy the gym, 
playing/watching football and playing golf (very 
infrequently). From a work perspective, I 
have been in senior leadership roles for the 
last 10 years with a wealth of global business 
experience across a range of functions, including 
manufacturing, operations, procurement, project 
management, and sales. I have successfully 
managed and delivered a broad range of 
complex, high value projects worth well over 
+£250m so am well versed in dealing with 
balancing changing client demands with achieving 
commercial targets. 

  My career specialisms include: leadership, team 
building, end-to-end program management, 
value engineering, commercial management, 
change management, lean manufacturing 
principles, problem solving, sourcing, and 
procurement.

Q.  How long have you been associated  
with Dürr Universal?

A.  I officially joined the business in February 2019 
after undergoing a rigorous selection process 
that started back in November 2018. I am 
without question the newest member of the 
UK office, as many of the team have been with 
the business over 5 years with our Operations 
Manager actually coming up to his 25th year  
with Dürr Universal. All of our guys are 
experienced in their roles with many years of 
valuable industry knowledge. 

Continued >

Feature



www.amps.org.uk16

Interview with  
MD Nick Oakland
Continued

Q.  What did you do before you joined  
the company?

A.  I have held senior leadership roles for over 
10 years in both an SME and corporate 
environment. My last role was as MD of a 
family-owned sheet metal fabrication business 
based in Leicestershire. This was a vertically 
integrated factory with laser cutting, punching, 
folding, fabrication, paint and assembly on site. 
We produced parts and assemblies for a wide 
variety of industry sectors including retail, HVAC, 
automotive, enclosures, electronics and medical. 

  Prior to this I spent nearly 20 years working in 
the retail industry for a business that designed 
and manufactured point of sale display units for 
a number of well-known global brands including 
L’Oréal, Maybelline, Coty, Vodafone and 
Samsung. I started my career as a Buyer, working 
as Purchasing Manager, Supply Chain Manager, 
Project Director, Head of Procurement, 
Manufacturing Director and Head of Operations. 

  My career has given me a broad range of 
business experience and exposure to different 
market sectors. All of the markets experience 
similar challenges in terms of customer 
requirements, competition and price pressure. 

Q. What does your day-to-day job involve?

A.  Is there a regular day-to-day routine in a 
leadership role? I love the fact that there isn’t 
a ‘regular day’ and with such a small team at 
our European office, it offers the opportunity 
to be involved at all stages of our process from 
customer brief through to physical project 
execution. For me it’s a new industry so I 
have lots to learn about our client base, their 
requirements and how we can best service their 
needs. Collectively our office in Hinckley has well 
over 60 years of sector experience which has 
been invaluable in helping me get up to speed 
quickly. 

  Our day can be really varied from taking 
customer briefs, participating in concept design 
reviews, visiting sites post-installation to measure 
noise levels, through to Skype calls with our 
global sub-contractor network to discuss project 

progress. It’s this level of variety that makes the 
role exciting. I’ve also spent time visiting our 
key customers to get a better understanding of 
the key contact points, their businesses, their 
plans for the future and how Dürr Universal can 
support.

  With customers based globally it has been a 
whirlwind couple of months but exciting to learn 
more about the industry, our customers and the 
role our products play in it. 

Q.  What services and products does the 
company offer for the genset industry?

A.  Exhaust silencing and emissions control, plus 
intake silencing and filtration. 

  From our Hinckley office, we offer a range of 
global supply options – UK, Eastern Europe, 
India, Mexico, US and Australia – all project 
managed by the UK team. 

  Our products are suitable for a wide range of 
sectors such as:

 •  Energy and environmental industries including 
oil and gas, power generation, emissions 
control and wastewater treatment.

 •  Chemical and pharmaceutical industries 
including chemical processing, manufacturing, 
petrochemical and refineries

 • Marine industries

 • Co-generation and combined heat   
  and power (CHP)

  • Locomotive industries 

 Our company provides the following services: 
 • 3D design 

 • Project management 

 • Structural analysis 

 • Thermal analysis 

 • Wind and seismic load calculations 

 • Computational fluid dynamics (CFD) 

 • Acoustic and back pressure calculations 

 • Site noise measurements

 • Finite element analysis (FEA)

Our comprehensive single-source solution: 
 •  Meets environmental, regulatory and 

operational requirements 

 • Helps operators reduce costs 

 •  Improves efficiency of equipment 

 • Achieves safety and compliance targets 

I have to say that our engineering expertise and 
industry knowledge coupled with our ability to 
project manage supply from a variety of global 
options really does mean that Dürr Universal have  
a unique position in the market. 

Q.  What is Universal specifically doing to help 
their customers address emissions and keep 
within agreed standards and regulations?

A.  Universal offers a full range of emission reduction 
technologies. Oxidation catalyst systems for 
reduction of hydrocarbons (HC) and carbon 
monoxide (CO), diesel particulate (PM), filter 
systems, and selective catalytic reduction (SCR) 
systems for treating NOx compounds. 

  These technologies can be integrated with the 
acoustic systems to maximize performance while 
saving space. 

Q.  Any future plans regarding the company 
development?

A.  Universal is continually improving its product 
offerings. Now that we are part of the Dürr 
Clean Technology Systems (CTS) division, we 
are leveraging technologies that will allow us 
to provide emissions solutions up to the largest 
engines produced today.

  These technologies will provide HC, PM and 
NOx reduction on engines 1MW to +20MW. In 
addition, Universal will be able to provide system 
service for installations on global basis through 
the Dürr network of offices. 

  From our perspective it’s an exciting time in 
the industry as our improved products will 
help support our clients through demanding 
regulatory and environmental requirements. 

Q.   How does Universal sit within the larger 
company – DÜRR Group?

A.   Universal is part of the Dürr Clean Technology 
Systems division. With the addition of Universal’s 
acoustic technology and capability, Dürr CTS can 
now provide a full portfolio of environmental 
solutions to industry. 

  Dürr CTS is part of the Dürr Group with over 
16,000 employees based at 108 locations in 32 
countries and 3.9bn Euro sales on a global basis. 
As recently reported in the AMPS magazine, the 
purchase of Dürr Universal was completed in 
September 2018. 

Q.  Anything else?

A.   Our marketing strategy includes fine-tuning 
our website, a new electronic version company 
brochure, new product data sheets and a set of 
case studies to showcase the projects we have 
installed and our capabilities. I’ve mentioned it 
before but it’s an exciting period for our business 
with the new investment from Dürr group and 
the enhanced capabilities membership of the 
Dürr group brings to our industry. 

www.durr-universal.com
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Agriemach were asked to engineer a 
solution to meet the very low backpressure 
requirement of 20mbar (millibar) over the 
complete exhaust system while still meeting 
the new emissions requirement for NOx.

Agriemach Ltd were chosen as the preferred 
partner for this retro-fit installation where 
they designed, manufactured, delivered, 
installed, commissioned and project managed 
from start to finish.

AGRIEMACH
These DEUTZ 1320kW Diesel Generators are now compliant 
with the new MCPD (Medium Combustion Plant Directive) 
requirements for NOx 190mg/Nm3@15%O2. NOx Limit 
reached within 10 minutes of engine starting. 

Agriemach are one of the leading companies 
for Bespoke Selective Catalytic Reduction 
Systems in the UK, boasting the longest 
reference list and incredibly high reduction 
rates where required. No application is the 
same; all of their systems are bespoke and 
designed around customer/application needs.

To discuss your requirements or to request a 
copy of their reference list, please visit their 
dedicated SCR product page via their website 
https://www.agriemach.com/20616-mcpd-nox-
reduction 

Please also feel free to request a “Product 
Training Day” at their Training Centre in 
Uckfield, East Sussex, where the Emissions 
Specialist team would be more than happy 
to demonstrate Agriemach’s Award Winning 
Technology.

Email: info@agriemach.com  
or call +44 (0) 1342 713743 

Feature

MCPD | NOX REDUCTION  
DEUTZ 1320KW DIESEL GENERATOR 



MENTAL HEALTH  
AWARENESS WEEK

PREVENTING  
WORK-RELATED  

STRESS
Many people don’t have a strong 
understanding of mental health and there still 
exists wide misconceptions about it. People 
don’t realise that conditions such as anxiety 
and Obsessive Compulsive Disorder (OCD) 
are mental health conditions. These conditions 
can have a significant impact on a person and 
their work. 

Mental health problems are a lot more 
common than people probably think. 
Approximately one in four people in the  
UK will experience a mental health problem 
each year, while in England, one in six people 
report experiencing a common mental health 
problem in any given week. Just 13% felt able 
to disclose a mental health issue to their line 
manager.

What are anxiety problems?
Anxiety is a feeling of unease, worry or fear 
that can be associated with something that 
has happened, about to happen or happen in 
the future. Everyone feels anxiety in their life, 
be it before starting a new business or sitting 
an exam, however, some can find it very hard 
to control their worries and it can become 
a mental health problem when someone’s 
worries are very powerful or long lasting,  
or if they affect their day to day life. 

People with anxiety problems may also avoid 
certain situations or find it hard to control 
their worries.

Explaining depression 
Depression causes people to experience 
a long-lasting low mood that can heavily 
impact day to day life. Anyone can experience 
depression and those people with depression 
might feel down, hopeless or numb and may 
have difficulty sleeping, or sleep too much. 
Some people may think about taking their 
own life. 

Depression can be caused by a number of 
different events in a person’s life; it may 
occur after a physical illness, a bereavement, 
unemployment, family problems or even 
pregnancy. But not everyone who experiences 
depression will identify a particular cause.

What can I do?
•  Build your awareness and understanding of 

mental health
•  Take a leading role in talking about mental 

health in your business 
•  Look into the free resources available 

and how you can promote these in your 
business

Mental health awareness week took place earlier 
on this year in May. As stigma around mental health 
remains a big issue, we all need to work together to 
try and tackle it. As business owners and managers, 
we are ideally placed to take a lead and start a 
conversation about mental health with staff and 
colleagues. Not only is it a legal requirement for 
employers to take care of the welfare of their staff, but 
levels of productivity, staff retention and motivation 
will benefit from a supportive company culture.

The case for preventing 
stress:
Excessive pressure and demands at work can 
cause stress. This can lead to chronic physical 
and mental health conditions. Do the right 
thing and protect your workers from work-
related stress. 

•  The law requires employers to tackle work-
related stress. 

•  Tackling stress prevents ill health. 
•  Taking action on stress delivers benefits 

to your business; it reduces sickness 
absence, boosts morale and helps improve 
productivity

www.amps.org.uk18
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Mental Health Awareness Week 

In the UK work-related stress accounts for over half (57%) of all 
working days lost to ill health.

In the last 12 months, over 600 000 workers reported suffering from 
stress, depression or anxiety, caused or made worse by work.

Whether a small employer or a large corporation the law requires  
all to assess the risk of work-related stress and put steps in place to 
address them.

Business in the Community has partnered with Public Health England  
to create a toolkit to help employers to implement best practice.

https://wellbeing.bitc.org.uk/all-resources/toolkits/mental-
health-employers-toolkit

The majority of the above information was 
taken from the nineteenth annual CIPD survey, 
which explores trends and practices in health, 
well-being and absence management in UK 
workplaces. It was produced in partnership with 
Simplyhealth, completed in November 2018 by 
more than 1,000 people professionals, covering 
3.2 million employees across the UK.
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Promote your business to the people who matter through AMPS flagship quarterly publication

AMPS
MEDIA
PLANNER
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DO YOUR BUSINESS A 
POWER OF GOOD!
2019 Autumn issue

2020 Spring issue

2019 Winter issue

2020 Summer issue

Deadlines

Editorial and Advertising

Deadline: 1st September

Distributed: September/October

Deadlines

Editorial and Advertising

Deadline: 1st March

Distributed: March/April

Deadlines

Editorial and Advertising

Deadline: 1st December

Distributed: December/January

Deadlines

Editorial and Advertising

Deadline: 1st June

Distributed: June/July

Discounted rates for AMPS members and for multi-bookings.  
Contact Claire at marcomm@amps.org.uk to find out more.
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MAKING TAX DIGITAL 

The original plans were to introduce a 
digital tax system that would require 
most businesses, self-employed people 
and landlords to use digital software to 
keep tax records and update HMRC on  
a quarterly basis. 

In 2017, in response to growing pressures 
of Brexit and concerns of businesses and 
professional bodies, the Government 
announced a new timetable for MTD, 
confirming that the implementation of MTD 
for income tax reporting purposes would not 
be mandated until 2020 at the earliest. The 
planned implementation date for MTD for 
VAT would remain as 1 April 2019. 

MTD for VAT
This new system will affect 2.55m VAT 
registered businesses with a turnover 
exceeding the £85,000 VAT threshold. These 
businesses will be required to file VAT returns 
through Making Tax Digital compliant software 
rather than the current HMRC portal. The 

new rules apply for VAT periods commencing 
on or after 1 April 2019 for most businesses. 
There is a deferral until October 2019 for 
certain VAT registered businesses such as 
VAT groups, overseas businesses and annual 
accounting scheme users.

Those who are already exempt from online  
filing of VAT will remain so under Making Tax 
Digital, and there is further provision for those 
who cannot adapt to the new service due to  
age, disability, location or religion to apply for  
an exemption.

There are two key requirements of  
MTD for VAT which are:
 •  To keep transaction-level records in  

a digital environment
 •  To use compatible software to submit  

the VAT return to HMRC

Let’s explore these two key  
elements in further detail:

Digital records
The new regulations require businesses to 
record permanent data (i.e business name, 
address, VAT number and VAT scheme); 
transactional data (sales and purchases)  

and the VAT account in a digital format. 
For each sale made, the time of supply, the 
net value of the supply and the rate of VAT 
charged. Similarly for purchases made, the 
time of supply, the value of the supply and  
the total amount of input tax being claimed 
must be recorded. Any adjustments or 
corrections to the VAT account must also  
be recorded digitally.

If a business uses more than one product to 
keep digital records, it will need to digitally 
link them together. This link is a transfer or 
exchange of data between the products used 
to keep records. This could include linking 
cells in spreadsheets; emailing records to an 
agent; putting records on a portable device 
to give to an agent; importing and exporting 
XML and CSV files and downloading and 
uploading files.

During the first year of VAT mandation, 
HMRC has said there is a soft landing in 
connection with penalties for ‘digital links’, 
essentially giving businesses twelve months 
to develop these links. Therefore from April 
2020, businesses will not only have to file 
returns digitally but also ensure that their 
internal and intra-VAT group systems and 
spreadsheets are digitally linked. 

HMRC will only see the figures that are 
currently supplied to them in the VAT return. 
They will not see any of the underlying 
information.

The Governments’ ambitious programme, Making 
Tax Digital (MTD), is an initiative to implement 

fundamental changes to the way the tax system 
works by becoming one of the most digitally 

advanced tax administrations in the world. 
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Making Tax Digital (MTD)

Submission of the VAT return
VAT returns under MTD will need to be 
filed using approved software. HMRC have 
issued a list of software suppliers that are 
MTD compliant which include the market 
leading packages including Xero, Sage and 
Quickbooks. In addition there are bridging 
software products available for those who 
have not used software before. Bridging 
software can be used in conjunction with 
a spreadsheet for those businesses that do 
not want to change their underlying record 
keeping system.

Businesses will need to sign up to MTD, as 
HMRC will not be signing businesses up to 
the new service. After a business signs up to 
Making Tax Digital it will no longer be able 
to submit VAT returns to HMRC via the ‘old’ 
portal system, therefore it is vital to submit 
any non MTD VAT returns before signing up. 
Getting the timing right for the sign up is 
vital. Businesses need to be signed up at least 
one week before the VAT return is due. For 

example, a business joining for the August 
2019 VAT return, should only register from 
around the 15 July if they pay by direct debit, 
or 8 July if they pay manually, and must be 
signed up before 30 September. To sign up 
to the new service you will need to know 
your current gateway ID and password, 
along with your VAT number and unique 
taxpayer reference (UTR). You will receive 
a confirmation from HMRC within 72 hours 
of the sign up process. You must wait for his 
email prior to submitting the return.

Fines and penalties
A penalty of up to £400 can be imposed 
if a business doesn’t file a VAT return 
electronically. This would include cases where 
the business continues to file via the ‘old’ 
portal system. If you can demonstrate that 
there is a reasonable excuse for failure to 
make the online return, such as IT connection 
problems, then no penalty will be due. In 
addition to a penalty, surcharges will arise if a 
return is both filed and paid after the due date. 

The key message here is to ensure that you 
make the correct payment on time.
Under MTD for VAT, it is possible that there 
could be a £500 penalty if businesses fail to 
keep prescribed records electronically.

Awareness and communications
The government has been criticised over the 
promotion and communication to businesses 
facing these changes, as many businesses 
have been left unaware or unprepared for 
the changes. Luckily, accountancy firms 
like Dafferns are up to speed with the VAT 
programme and are already using fully 
compliant software. 

Businesses need to ensure that they 
are compliant with the new rules and, if 
they haven’t already confirmed that their 
accounting system is MTD compliant, they 
should get help now, as MTD is only going  
to expand into new areas of tax.
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AMPS Power wanted to understand more 
about the impact of system design and a 
vendor’s business model. We spoke to Chris 
Begent, Commercial Director at Telemisis, 
the leading supplier of remote monitoring and 
control solutions to the generator industry,  
to discuss their approach.

AMPS Power: Thank you for talking to us 
Chris. As a new member of AMPS, could 
you tell us a about Telemisis?

Chris Begent: Telemisis has been 
developing remote monitoring and control 
solutions, since 1999, with our first 
generator monitoring solutions deployed 
in 2002. Our team has over 100 years 
combined experience in remote monitoring 
and control of machine fleets and have 
worked with leading generator operators, 
globally. 

Our in-house hardware, firmware and 
software expertise, and a highly integrated 
manufacturing partnership, through our 
membership of Simpatica Group, gives us 
unparalleled control over quality and the end-
to-end performance of SitePro. 

AP: What is SitePro and what does it enable 
generator companies to do?

CB: SitePro is our remote monitoring and 
control solution for generators and other 
machines such as compressors, chillers, and 
air handers. We’ve evolved SitePro over many 
years to meet the needs of our customers in 

the industry. To make deployment even easier, 
we recently made SitePro, including node 
hardware, and cellular airtime, available “as-a-
service”. This enables fleet operators to scale 
their investment as their demands change 
over time. 

We believe there are two drivers to introduce 
SitePro. The first being to provide a means of 
differentiation, through providing enhanced 
service levels across their entire fleet, even to 
the extent of providing a fully managed service 
to their customers. 

The second driver is to reduce fleet operating 
costs. This is achieved by using the data 
harvested from remote assets in operational 
and support processes. Guiding decisions 
on such things as the need for preventative 
maintenance, enabling tighter management 
of the fuel supply chain, enhancing asset 
security, and eliminating unnecessary support 
visits. We’ve even seen examples where 
customers have used SitePro to remotely shut 
off generators to prevent catastrophic engine 
failures, saving many hundreds of thousands of 
pounds.

AP: How do companies wishing to introduce 
remote monitoring and control, deliver a 
consistent service experience when they 
operate generators, and other machines, 
from a range of manufacturers?

CB: One of the first design decisions 
we made when developing SitePro, was 
that the system should be controller and 

machine agnostic. As well as supporting 
contact-based operation the system now 
supports over fifty controllers and growing. 
This means the same SitePro system can 
be used across and entire fleet and to be 
used for other applications, where there 
is no controller, such as monitoring of fuel 
storage tanks. 

As SitePro can be used across an entire fleet, 
regardless of controller or machine supplier, 
a single integration with existing back-office 
systems, such as ERP, finance etc., is required. 
Again simplifying deployment. As a result the 
same capabilities and therefore experience can 
be delivered, fleet wide. It also has a number 
of additional benefits, for example, reduced 
training and a consistent support interface.

ADDRESSING THE DRIVERS AND 
CHALLENGES OF DEPLOYING 
REMOTE MONITORING AND CONTROL 
SOLUTIONS FOR GENERATORS. 

System design and vendor business model 
are critical to the successful deployment of 
a remote monitoring and control solution 
for generators.
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Chris Begent Interview

AP: Why is the system vendor’s business 
model critical to successful deployment?

CB: As I’ve mentioned, our end-to-end 
remote monitoring and control solution, 
including SitePro, node hardware, and 
inclusive cellular airtime is now available “as-
a-service”. This allows customers to phase 
investment to match the scale and pace of 
their deployment and to flex investment, as 
their demands change over time.

SitePro requires a cellular connection to 
transfer information between the generator 
and central system. In the past, when 
customers were sourcing their own SIMs, we 
saw numerous instances of service disruption 
due to the complexity of managing airtime 
relationships. By taking responsibility for 
sourcing of SIMs and cellular airtime, and 
bundling it together with SitePro and node 
hardware, we have significantly simplified 
deployment and removed a potential source 
of service disruption.

AP: Can you give another other examples  
of how SitePro has been designed for ease 
of deployment?

CB: We have many examples of this. One of 
the best examples would be how we use our 
remote upgrade and configuration capabilities 
of our nodes. Not only do we ensure that 
customers have the latest node software by 
providing a remote upgrade, but we can also 
remotely configure nodes and use data sensed 
at the node to configure the system.

In its simplest form this remote configuration 
could be used to set up standard generator 
and sensor profiles, at time of commissioning. 
In more complex scenarios, and where 
SitePro is integrated with other back office 
systems, it can also be used to remotely 
sense and configure fuel tank dimensions 
and geometry, automatically configure geo-
fencing and contract parameters based on 
customer and the generator intended location, 
automatically put a generator into a low 
power mode when returned to depot, and 
also raise alarms if the generator configuration 
does not match specific contract or customer 
requirements. 

AP: How do you introduce new  
functionality while still protecting 
customers’ investment? 

CB: We recognise that deploying any remote 
monitoring and control solution, represents 
a long-term commitment. However we also 
recognise the need to deploy new capabilities, 
and support new sensors and machines. In 
order to balance these two demands, we 

Telemisis are offering members of AMPS directly involved in the manufacture, hire, sale, 
servicing and operation of generators (and other machines) to experience the power of 
SitePro, free of charge for two months.

To discover more about this exciting trial offer, call 03333 660088,  
email sales@telemisis.com or visit www.telemisis.com

maintain backwards compatibility across  
every generation of hardware and software.  
Today’s 6th generation SitePro maintains 
backwards compatibility with all hardware 
deployed since we launched in 2002, meaning 
customers never have to worry about 
hardware obsolescence.

AP: Finally Chris, where is SitePro  
currently deployed?

CB: It’s currently deployed in over 100 
countries, across 6 continents, including in 
the UK. It is reliably operating in some of the 

harshest environments known to man. From 
extreme of cold in the Arctic Circle, extreme 
heat in the Australian Outback, and extreme 
humidity in South-East Asia. Our node 
hardware is tested to withstand temperatures 
from -20° to 85°, 95% relative humidity, and 
shocks of 15gn.
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Member News

Western Tydens, a specialist 
exhaust supplier with a UK based 
manufacturing facility, are pleased 
to announce they have joined the 
Association of Manufacturers and 
suppliers of Power Generating 
Systems (AMPS).

Currently assisting many AMPS members, 
Western Tydens along with our sister 
company Wyndham Page (specialising 
in diesel engine overspeed shutdown 
valves), looks forward to forging strong 
partnerships with fellow AMPS colleagues.

Western Tydens, best known for our ATEX 
certified Spark Arrestors, are proud to 
introduce our NEW NT range of Spark 
Arrestors , to complement our experience 
and expertise in Exhaust Purifiers, Cleaners, 
Diesel Particulate Filters, Silencers and all the 
associated fitting Accessories and Pipe Work.

The NEW NT range of  
Spark Arrestors is designed 
especially to meet the 
requirements of the latest 
generations of low emission diesel 
engines (NRMM stage III A / B, stage 
IV and V; equivalent US Tier 3 & 4 : Euro 
5 and 6 and other harmonised standards) and 
engines fitted with exhaust treatment devices 
such as DOC (catalysts) DPF (particulate filters) 
and SCR (NOX abatement)

This new range has much lower system flow 
resistance than conventional spark arrester 
designs, enabling them to achieve the low 
back pressure requirements of high gas flow 
engines. (At optimum flow rates back pressure 
is approximately half that of other equivalent 
models) This smoother, less turbulent 
internal gas flow reduces the secondary noise 
regeneration often associated with spark 
arrestors making them much quieter across  
the power range.

We also specialise in bespoke 
manufacturing, one offs and small batch 

quantities. All products by Western Tydens 
are made in the UK. 

For more information please visit our  
websites www.westerntydens.com  
and www.wyndhampage.com or contact 
Suzanne Hobson, Business Development 
Manager on 07552 842066 

Wyndham Page, a specialist in the design and 
manufacture of safety equipment for diesel 
engines, are pleased to announce they have 
joined the Association of Manufacturers and 
suppliers of Power Generating Systems (AMPS)
Currently assisting many AMPS members, Wyndham Page along with 
our sister company Western Tydens (a specialist exhaust supplier), 
looks forward to forging long term partnerships with fellow AMPS 
colleagues.

Wyndham Page, best known for its range of Air Intake Valves which 
automatically shut down a diesel engine should overspeeding occur 
due to the ingestion of a flammable gas or vapour, are proud to 
introduce our new speed switch kit which works seamlessly with  
our butterfly shutdown valves. The kits are fully assembled and  
ready to plug and play with features designed to support latest  
safety standards.

For more information please visit our websites  
www.wyndhampage.com and www.westerntydens.com or 
contact Suzanne Hobson, Business Development Manager  
on 07552 842066

WYNDHAM PAGE ADDS TO  
THE AMPS MEMBERSHIP

SPARKING NEW
RELATIONSHIPS
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DSEP100 MEETS THE CHANGING  
STANDARDS OF G59/99
From 27th April 2019, G59 has been replaced to meet grid  
code changes. Since that date all new equipment connecting 
to the network in GB must comply with G99. In addition, G59 
has been amended retrospectively, affecting 50,000 existing 
connected applications.

Member News

To address stability issues on the grid, the new grid codes widen the 
parameters for LOM detection and forbid the use of Vector shift, to 
reduce tripping incidents in a non-islanding event – staying connected 
through short duration voltage/frequency dips is now a requirement. 

RoCoF and Vector shift were both previously used within G59 for 
LOM detection, but now RoCoF is the only approved method in GB – 
vector shift is banned within GB (but still allowed in Europe and other 
countries). 

This applies to G99 connections but also applies retrospectively to 
existing DERs connected under G59: These existing applications may 
require updates or replacements to equipment in order to meet the 
newly amended regulations. This is expected to affect 50,000 sites 
across GB, with the deadline for compliance being “no later than  
April 2022.”

The DSEP100 Mains decoupling Relay is fully G99 compliant and if 
you are already using an existing DSEP100 fitted under G59, the good 
news is that it can be easily reconfigured to suit the newly amended 

G59 regulations. The DSEP100 also complies with multiple other 
world standards for connecting to the mains (utility) supply and is future 
proofed for any further changes that may occur.

The DSEP100 is ideal for a wide range of paralleling applications 
having some very sophisticated features and protections that make this 
product an attractive all-round solution e.g. peak lopping; fixed export; 
short term operating reserve; no break, seamless or closed transition; 
commercial and domestic local power generation; multi-stage under 
and over voltage protection; 2-stage under and over frequency 
protection; RoCoF and Vector shift protections; security protection 
against unauthorised changes; earth fault protections; positive & 
negative sequence voltage protections; voltage asymmetry protections.

www.deepseaplc.com
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COMAP’S NEW INTELIGEN 
500 REDEFINES 
ADVANCED GENSET 
CONTROLLERS
With a huge list of standard features 
including ethernet on board, built-in 
AVRi and droop capability, genset 
controls will never be the same again.

The InteliGen 500 is the brand new  
advanced paralleling genset controller 
from ComAp. Featuring a 5" colour 
screen, large PLC and switchable 
applications, the IG500 is suitable for 
single generating sets operating in stand-
by or parallel modes or for multiple 
gensets applications.

The powerful display on the InteliGen 500  
is brighter and clearer than anything in its  
class. With its customisable dashboard, the 
values that are most business critical are 
available instantly. 

A SIGNIFICANT NEW 
DIRECTION FOR THE  
MARKET LEADER FOR  
HIGH-END CONTROLS
The ComAp InteliLite 3, InteliLite 9 
and InteliGen 200 bring all the stunning 
features that ComAp’s high-end 
controllers are famous for directly  
to modestly priced controls. 

For entry-level single and paralleling 
applications, a genset controller needs to 
be application specific, easy to use and most 
importantly, cost-effective. 

ComAp’s new generation of controllers ticks 
all those boxes and more. This isn’t just the 
release of one good low-end product; it’s a 
complete family of products. With this new 
range, ComAp are ready to dominate the 
entry-level market. 

OEMs and packagers will be able to add a 
low-cost control to gensets whilst offering 
the type of features that used to be reserved 
for advanced controls: 

•  Flexibility – The InteliLite 3 and InteliLite 
9 are both switchable between MRS and 
AMF, and the InteliGen 200 can be used in 
both SPtM and MINT applications. 

•  Communications – Clever connectivity 
using 4G on the InteliLite 3 and InteliGen 
200 allows reliable communication with 
gensets.

Member News

The InteliGen 500’s modular construction 
means it’s possible to build a controller with 
features specific to the application. But this 
doesn’t mean all the important features are 
an expensive optional extra. All the following 
features come built-in and standard with the 
InteliGen 500: 

• Ethernet on board 
• Large PLC with 32 OR/ANDs 
• Built in AVRi 
• USB Master

The InteliGen 500 also comes with 
configurable Modbus so it can be easily 
connected to Building Management 
Systems. Gensets can be closely monitored 
without needing to leave the central 
control room. 

The droop capability on the InteliGen 
500 allows the controller to automatically 
switch to droop mode in the event of a 
CAN load sharing line failure. This extra 
level of redundancy keeps critical sites 
running whatever happens. 

Stop settling for less with genset 
controls. Contact the team on  
+44 (0) 121 511 0400, email us on  
ipu@ipu.co.uk or visit the website and 
request a quote directly: www.ipu.co.uk/
products/comap-inteligen-500/

•  Geolocation – Set up theft or movement 
alerts using geotracking and geofencing 
on the InteliLite 3 and InteliGen 200 
controllers. 

•  Powerful – The release of the InteliLite 
3 brought with it the most powerful 
processor that ComAp has ever made. 
Don’t settle for second best.

•  Usability – ComAp’s unique and easy to 
use PLC drag-and-drop blocks allows for 
simpler configuration. No PLC experts 
required.

•  The new standard – ‘Optional extras’ 
aren’t optional if they’re essential for your 
application. That’s why the InteliGen 200 
comes with a built-in AVRi, the InteliLite 
9 has a built-in magnetic pick up and the 
InteliLite 3 includes a USB port as standard. 

•  Price – Superior features doesn’t have 
to mean expensive. This new range of 
controllers beats our direct competitor on 
price every time. Fact. 

•  UK support – IPU are the official 
distributors for ComAp products. We can 
offer the best technical support in the UK 
(so our customers tell us).

Integrating ComAp controllers for the first  
time couldn’t be easier. Contact the team  
on +44 (0) 121 511 0400, email us on  
ipu@ipu.co.uk or visit  
www.ipu.co.uk/controls 

www.ipu.co.uk/products/comap-inteligen-500/
www.ipu.co.uk/products/comap-inteligen-500/
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Management Buy-out Completed at IDE
IDE Systems (Holdings) Ltd has today announced that Wayne 
Woodhead, Kevin Warne and Matt Collins have successfully 
completed a management buyout to take over the company.
Woodhead – who has over 30 years’ experience in the product 
design, testing and engineering sectors continues as Group 
Managing Director, with Warne as Group Sales Director and 
Collins as Operations Director. The company will also be 
appointing a Rental Operations Director and Financial Director  
in the next few weeks.

New Managing Director Wayne Woodhead believes that the 
takeover marks a significant step forward for the company.

“We are committed to the continued growth of the business 
and believe that it is important to thank those who successfully 
laid the foundations for IDE to become the formidable, dynamic 
business that it is today. With the introduction of our smart power 
distribution later on in the year, combined with our strong brand 
and dedicated personnel, we believe that IDE can push forward 
and continue to grow in the market. It’s business as usual, as far 
as our customers are concerned. We continue to help them plan 
ahead and futureproof their procurement needs, by ensuring 
that they get the best from IDE’s expert services. We remain 
committed in developing solid supply chain partnerships to ensure 
that we deliver the best possible service to our customers. We 
now have a team in place that can take the company to the next 
level and our unique business model of rental and manufacturing, 
along with investment into new technology, will give us the 
competitive edge that is required to support the market for  
years to come.”

Outgoing owners Ian and Sue Thomas commented,  
“Having owned and led IDE since it was established in 1994 we 
were keen to make sure it continues to grow into the future, yet 
be able to exit. Having appointed the management team last year 
we are very pleased to have completed the handover and wish 
them all the success for the future”.

For more information go to www.idesystems.co.uk

Member News

PRAMAC ANNOUNCES 
STRATEGIC PARTNERSHIPS 
WITH LEADING POWERS
As part of its UK expansion, Pramac is proud to announce 
that five of the UK’s leading independent power generation 
companies are now online as strategic partners to promote 
and streamline the installation of industrial gas generators 
throughout the UK.

Dieselec Thistle Generators (DTG), Power Electrics, The Generator 
Company, Regency Power and YLEM Energy, have all joined the UK 
Pramac Partner network which will create regional hubs and expertise 
for the Industrial gas power generation sector. 

The new Pramac Industrial Gas range includes several models 
offering an alternative fuel choice for stand-by and behind-the-meter 
generators in the industrial market.

Available from 200kVA through to 500kVA, the rich burn natural gas 
sets provide longer runtimes and a greener fuel solution with reduced 
NOX emissions as low as 20mg/Nm3. Later this year the range will 
also benefit from additional models, taking the range towards 750kVA.

Dave Curry, UK Sales & Business Development Manager Industrial 
Solutions said: “We are delighted to be working with our partners to 
establish the range and deliver greater resilience and alternative fuel 
choice. Our partners will provide exceptional levels of expertise from 
design to install, full service and testing.”

Each of the partners will focus on core territories in the UK which 
include Dieselec Thistle Group (DTG) in Scotland and the North 
of England, YLEM in the North East and West of England, as well 
as North Wales; with Regency Power targeting the East of England. 
Power Electrics will focus on the South West of England and South 
Wales, while The Generator Company will look to drive profile of  
the range across the South East.

Many of the partners will also use gas within specialist applications 
based on the versatility of the range. This will include direct 
replacement of legacy stand-by diesel systems following recent 
changes to Medium Combustion Plant Directive (MCPD), more  
use within urban areas as pressure mounts to drive down emissions, 
along with growing opportunity to provide resilient back-up power  
in times of need.

Member News

For further information please visit www.pramac.com/gas  
or contact Pramac-Generac UK 01270 445 777

For media images, press enquiries and product tech sheets, 
please contact kate.watkins@pramac.com
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SINCE 1942, HOTSTART HAS BEEN  
A WORLD LEADER IN THE DESIGN  
AND MANUFACTURE OF HEATING 
SYSTEMS THAT IMPROVE ENGINE  
AND EQUIPMENT RELIABILITY. 

New Members

With over 75 years of experience, the company 
continues to provide high quality, reliable preheating 
systems to customers needing easy engine starts, 
immediate full power and reductions in maintenance,  
fuel consumption and harmful emissions.

Over the years, the company has grown 
from a small, local manufacturer in Spokane, 
Washington, USA into a global provider. In 
March 2019, HOTSTART finalized a purchase 
agreement with IPU Group to acquire their 
engine heating line of business. HOTSTART 
UK was opened in Birmingham to offer a wide 
variety of engine heater products directly to 
power generation customers in the region. 

Engine heating solutions keep generators 
warm while in standby mode, ensuring they 
will be ready to start when needed in a power 
emergency. Without continuous heating in the 

engine block, generators may struggle to start 
and produce full load power quickly, resulting in 
white smoke and damage to the engine. When 
in standby, generators are ideally maintained 
at 38 – 50 °C (100 – 120 °F) for fast response 
and maximum protection for critical engine 
components. 

A wide range of heating solutions for 
generators includes traditional convection-
based heating systems as well as efficient pump-
driven models. HOTSTART UK provides 
standardized heaters to customers for general 
applications. For more specialized installations, 
engineered kits designed for specific engine 
makes and models are available. These kits 
include the necessary components and fittings 
in addition to the heater, allowing for optimized 
installations.

“HOTSTART UK aims to work directly with 
OEMs and packagers in the region to provide 
the best solution based on their custom 
engine heating needs. End users rely on our 

systems to keep their generators ready to 
run. You can’t question if a genset in a hospital 
will turn on within 10 seconds of a power 
emergency. It needs to be guaranteed,” said 
Andy Whitehouse, Managing Director of 
HOTSTART UK. 

HOTSTART currently employs 225 people 
world-wide. The UK office is the fifth location 
for HOTSTART; the company headquarters 
and primary manufacturing is based in Spokane, 
Washington, USA. Additional locations include 
two USA-based sales offices in Houston, Texas 
and Chicago, Illinois; a sales and customer service 
office for the APAC region in Tokyo, Japan; and 
a sales/distribution/customer service office for 
EMEA regions in Köln, Germany.

Formerly of the IPU Group, Andy Whitehouse 
and Jenny Craddock joined HOTSTART UK 
as part of the acquisition, bringing with them 
decades of engine heating expertise, new ideas 
for serving the customer base and a strong focus 
on customer service. Samantha Page joined 
the team as well, providing sales support and 
customer service.

www.hotstart.co.uk
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Myrak claim to be the leading generator suppliers in the UK, 
with new and used generators available ex stock from 4 kVA 
to 3750 kVA.
When you visit their site in Chelmsford – Essex, 
you will see the choice available is unmatched 
by any other company.

Myrak exports some 50% of its generators 
worldwide and has been awarded with the 
Innovative Export Achievement Award by the 
Chamber of Commerce. Their many overseas 
Customers expect – and are given – the same 
quality of service that UK Customers receive,  
and with over 40 years of repeat orders and 

Caterpillar: 
Myrak are one of the 

leading generator 
suppliers in the UK for 
Caterpillar, with large 

stocks available ex 
stock up to 715 kVA, 

All sets are available to 
take away today.

Myrak Limited is firmly established as one of the 
leading, privately owned, new and used generator 
and plant sales companies in the United Kingdom. 
Their Managing Director, James Joseph Sullivan, 
began his business life back in 1975 in building 
and plant hire. In 1988, his Son, James Michael 
Sullivan joined the company and focused on plant 
sales and hire. In the early 1990 they were joined 
by daughter and sister Karen Sullivan, and Karen 
now heads the Accounts department whilst 
actively overseeing the sales office. They truly  
are a family-run business!

Pramac: 
Pramac are a quality 

manufacturer from Spain and 
Myrak hold the largest stock 

from 4 kVA to 250 kVA. 
Their compact design allows 

multiple sets to be loaded 
with ease into a container.

Genmac: 
Myrak are the exclusive 
UK dealers for Genmac, 

quality Italian manufacturers. 
Genmac have been 

manufacturing generators 
since 1984 to a strong  

and elegant Italian style,  
sets available from 10 to 

2500 kVA.

referrals, this confirms their level of Customer 
satisfaction.

Myrak are trusted to the point that in many 
cases, orders are placed with no more than an 
email, photo and description, with no external 
inspections required. That is the trust Myrak 
has built up over the years. Most Customers 
require a generator without delay and cannot 
wait for lead times of up to 3 months some 
other companies offer. 

Myrak carry stock that is PDI’d and ready to 
roll! In addition to this, shipping by road, sea 
or air to any destination worldwide is arranged 
in-house. Myrak carry a large stock of used 
generators from 5 kVA to 3750 kVA, with a 
variety of engines such as Caterpillar;

Cummins; Volvo; Perkins; Iveco; Kubota; 
Yanmar plus many more. All generators are 
checked, serviced, load tested and inspected 
prior to leaving their Essex warehouse. 

Customers a re always welcome to drop in and 
view the equipment on offer, with no obligation 
to buy what soever. Myrak are always happy to 
offer a tour of the premises and to spend time 
with Customers over a coffee to discuss their 
requirements.

At Myrak you will receive a unique professional, 
personal and good old-fashioned service – with 
no manufacturers’ influence. All advice given to 
Customers is therefore totally unbiased. Their 
flexible approach is well known and respected 
throughout their extensive Customer base and 
the given advice is especially valued by those 
Customers who are not sure exactly what they 
need to power their requirements.

Myrak take part exchange or straight swaps 
for just about anything. If you have a problem 
with any of their generators, they will sort 
it. Believing in Customer satisfaction is their 
number one priority. Generous allowances are 
given for part exchange.

Stage IIIA: For 2019 Myrak are supplying 
the UK with Stage IIIA generators, emission 
compliant sets, and are awaiting stage 5 to meet 
Customers’ demands. Spare parts, ATS panels, 
distribution panels and service kits are available 
ex stock. 

All new sets come with the assurance of a full 
12- month manufacturers guarantee. The choice 
is exceptional at Myrak. With sets from the 
world’s most reputable manufacturers, namely 
Caterpillar, Genmac, Pramac, Harrington, FG 
Wilson, Cummins plus lots more.

Myrak are open Monday to Friday 7am to 5pm.

Myrak Ltd. Cuton Hall Lane,  
Chelmsford, Essex CM2 6PB

Email sales@myrak.com 
Web www.myrak.com

Office 01245 461 806 
Jim Snr 07775 816 321
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The landscape for emissions is changing with Clean Air 
Zones (CAZ) and Low Emission Zones (LEZ) being 
implemented across the globe. 

Already the transport industry is going 
through changes to adapt fleets to comply 
with these emissions standards and now 
governments around the world are turning 
their attention to reduce harmful particulate 
matter (PM) and nitrogen oxide (NOx) 
elsewhere. 

Eminox retrofit technology enables 
compliance of Medium Combustion Plant 
Directive (MCPD) standards now published. 
It reduces NOx & PM emissions to the 
regulated levels from diesel generators  
up to a power range of 750kVA. 

A wide range of both new and in situ 
power generator applications will need 
to be upgraded to comply with the new 
regulations.  

Eminox’s specialist engineers have designed 
technology to replace the standard exhaust 
mufflers on the generators. This will provide 
alternative solutions to replacing existing 
units rather that embarking on costly work  
to enable newer units to be installed. 

Retrofit Sales Director Carlos Vicente said: 
“We will use our knowhow gained from 
the supply of Selective Catalyst Reduction 
(SCR) systems directly to manufacturers of 
power generators such a Volvo Penta and our 

Emissions reduction specialists Eminox Limited is expanding 
into the retrofit power generation market to enable 
businesses and services to stay ahead of clean air legislation.

experience from the on-road retrofit market 
to develop new systems for this sector. 

“To date we have installed over 5,000 retrofit 
SCRT® systems to similar sized diesel engines 
and we will now apply this technology to 
provide sustainable solutions for diesel 
power generators.”

Eminox has more than 40 years’ experience 
designing and manufacturing exhaust 
aftertreatment systems and has sold more 
than 85,000 retrofit systems. The company 
has been a pioneer in both particle matter 

reduction with the patented Continuously 
Regenerating Trap (CRT®) and more recently 
with SCRT® technology, which also reduces 
NOx and NO2 from on-road and off-road 
applications.

Carlos added: “Businesses can stay ahead 
of legislative changes as many cities adopt 
cleaner and more sustainable solutions to 
tackle air pollution, which now also focus on 
power generators. 

“We are providing cost-effective solutions 
that are easy to install on non-compliant 
generators whether new or old with proven 
and reliable market leading technology that 
you know you can count on.”

For more information on Eminox,  
please visit www.eminox.com or call  
+44 (0)1427 810088

New Members
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Since 1986 Baumuller UK has been 
operating as an independent member  
of the Baumuller group, a leading 
provider of system solutions in Drive  
and automation technology.

UNITED KINGDOM

From our new premises since 
2017 in Stockport Greater 
Manchester we now have an 
extensive upgraded and fully 
equipped repair facility with 
the capability to serve not only 
Baumuller OEM equipment but 
also the Power generation sector 
as well as industrial equipment 
up to 40 metric tons.

We are able to offer reactive, preventative 
and condition based solutions from a single 
source, tailored to meet your needs and 
available around the clock 365 days a year 
including installation and commissioning 
through to preventive maintenance repair  
and modernisation.

In addition as an authorised STAMFORD 
& AvK service and parts dealer Baumuller 
UK provide specialised service repair and 
parts (including pre wound products) for 
all STAMFORD & AvK alternators. 

Baumuller stock many original spare parts 
for all types of electric motors, alternators 
and industrial Drives as well as complete 
Servo motors, electronic controllers and 
also carry a large stock of Baumuller loan www.Baumueller-services.co.uk

motors. We support our customers over 
the entire life cycle of their machinery 
and plants, with a high quality of service, 
flexibility, motivation, and worldwide 
support.

Our new 20000sq foot UK facility in Greater 
Manchester is central to the UK industrial 
heartlands and with our field team of 
engineers with fully equipped vehicles we can 
also react to production and plant failures 
rapidly. 

Paul Leahey recently appointed General 
Manager at Baumuller has over 30 years 
of technical management experience both 
locally and internationally in the repair of 
large rotating equipment and is positive and 

excited at the challenges ahead in an ever 
changing market for Baumuller, one which 
we have shown we are a serious player for 
large critical equipment refurbishment. 

Our UK Sales team of Ron Shanley and 
Horace Lenton have over 60 years’ 
experience in the Power generation and 
High Voltage industry both in the UK 
and internationally and bring a wealth of 
enthusiasm and ideas to this new era for 
Baumuller UK.

MARKET SECTORS
Baumuller OEM Equipment service, 
parts and aftermarket support

Stamford AvK service parts and all 
other Powergen OEM equipment 
repair and rewind

High Voltage and DC Rotating 
equipment, repair and rewind up  
to 40 tons

Robert, Ron Shanley Regional Sales Manager,  
Paul Leahey General Manager, Horace Lenton  
Regional Sales Manager.

Horace Lenton Regional Sales Manager with an  
alternator repair
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Did you know that Rudolph Diesel, inventor of the diesel 
engine originally intended for it to run on vegetable oil? 
The original idea behind his 
invention was for farmers to 
be able to grow their own 
fuel and was environmentally 
friendly many, many years 
before climate change  
became an issue. 

RUDOLPH DIESEL:  
A MAN AHEAD OF HIS TIME 

MIHIKA SHARMA – 
ANOTHER ENGINEER 
AHEAD OF HER TIME? 

Primary Engineer

Can you remember that in 2016, we played a video 
at the AMPS Conference featuring five-year-old 
Mihika and her elder brother Arnav Sharma, who 
were both finalists of the Leaders Award organised 
by Primary Engineer? 

Mihika is now nine years old and is a 2019 
finalist in the young pioneer category of the 
Tech4GoodAwards.

In sharing Mihika’s story we hope you feel inspired 
and can feel confident that the future of engineering 
is assured thanks to the help of organisations such 
as Primary Engineer, who create enthusiasm and 
interest in the subject from a very early age. 

Franco-German 
engineer Rudolf 
Diesel started by 
designing fridges. 
In 1892, he patented a 
revolutionary compression ignition engine, 
better known as the diesel engine. It worked 
by compressing air inside a cylinder making 
it hot enough to ignite the fuel and create a 
powerful explosion. This simple and economic 
system was engineered to run on a variety of 
fuels including coal dust and vegetable oils. 
An early device running on peanut oil won a 
Grand Prix at the World’s Fair in Paris in 1900. 
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MIHIKA SHARMA – SMART STICK

Finalist category: BT Young Pioneer
#T4Gsmartstick
BT Young Pioneer, Finalist, 2019
In 2016, Manisha was helping a blind lady cross the road, when 
she forgot to mention there was a step and the lady nearly tripped 
over. This incident made Mihika (then five years old) upset and she 
decided to make a Smart Stick to help blind people walk safely by 
themselves. Although very young, she knew a lot about technology 
as she used to sit with her brother Arnav and watch him work with 
sensors. She would ask him about everything and then try to do it 
herself. She sketched her initial design and was entered into Primary 
Engineer Leaders Award competition.

Around 350,000 people are registered as partially sighted or blind 
in the UK. (Source: RNIB) Mihika’s Smart Stick can help both blind 
as well as deaf people. It can help them build up confidence in 
walking alone and alert them about obstacles. It takes them to their 
destination using the Bluetooth and the phone GPS system – guiding 
them along the path using right and left vibrators according to the 
navigation instructions. This will help prevent injuries.

The Smart Stick design has:

•  Two ultrasonic sensors to detect obstacles

•  A water sensor at the tip to detect puddles

•  A rechargeable battery

•  Bluetooth connection – connecting the vibrating motor which 
pairs with smartphone GPS

•  Two motors in the handle to tell the person where to turn.  
When there is an obstacle both the motors vibrate.

• A remote so that if the stick is misplaced it can be located

•  Smart Stick is 
made by 3D 
printing, so size 
can be altered 
according to  
the height of  
the person

•  Its handle has a 
split from where the stick will be held –  
right and left are written in Braille here

•  A camera using Artificial Intelligence can be installed with 
Raspberry pi just in front of the box

•  The stick also has LED lights so it can be seen in the dark

Mihika won Primary Engineers Leaders Award in 2016. She was the 
youngest winner, and UCL was so impressed with her design that 
they invited her in. Third year engineering students then helped her 
build her first prototype.

Arnav won Global Paradigm Challenge People’s Award for his idea 
of making electricity using Carbon Dioxide. This was his idea that 
was chosen as a finalist in Leaders Award (the same year as Mihika’s 
was chosen as a winner).

If you want to vote for Mihika please include 
hashtag#T4Gsmartstick hashtag#Tech4GoodAward in  
your tweet on twitter OR to show your support so she can  
make a prototype please donate at her crowd funding page  
https://lnkd.in/dAKDEku

For further information:
https://www.primaryengineer.com

https://www.tech4goodawards.com/

Diesel was passionate about the use of vegetable oils as fuel,  
saying in 1912…

“The use of vegetable oils for engine fuels may 
seem insignificant today. But such oils may become 
in course of time as important as petroleum and 
the coal tar products of the present time.”

By the time he reached his 40’s Diesel’s invention had made 
him a millionaire, but in 1913 he drowned at sea while travelling 
on a steam ship from Belgium to England. Conspiracy theories 
abounded regarding the strange circumstances of his death; had 
he killed himself or been murdered by foreign agents? Diesel 
had boarded the SS Dresden with the intent of meeting with 
representatives of the British Royal Navy to discuss the possibility 
of powering British submarines by Diesel engine – he never made 
it ashore.

Following his death, the availability of crude oil let to the adaptation 
of petrol to use in the engine as the only source of fuel and became 
known as ‘diesel’. The transport system was revolutionised by the 

diesel engine following the First World War and until recently half  
of all new cars sold in Europe were diesel.

Many cities in the world are in the process of banning or imposing 
heavy tolls on diesel vehicles due to the raised awareness of 
emissions on health and the environment.

Perhaps we should have listened to Rudolph Diesel?

A short video is available to view on the BBC website:  
https://www.bbc.com/ideas/videos/why-diesel-engines-could-
have-been-so-so-different/p07dh1vw
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The build-up to the  
AMPS awards 2019 starts here.
We’re excited to launch this year’s AMPS awards, now in its  
5th year and also the 30th anniversary of the association.

We’re offering individual companies the opportunity to sponsor any one of the Awards – by doing so you’ll be supporting the event, 
showing your enthusiasm for the category and be associated with extraordinary achievement.
Please contact Natalie Burrows for further information at events@amps.org.uk


